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Interview With Lois Rosg, Irene Scoloway and Evan Rudderman .

Cg;;? Thig is the interview, om March &th, 19%6, of Evan
Fud =)

n, Lois Rose and Irene Soloway, founders ... three of the
founders of United Tradeswomen. So United Tradeswomen ... We want
to talk about how it .. how it grew. How came together and how

vou organized it, and what warp your motivation. And so, who wants
to start? Lois, do you want to start with the founding?

L. Yeah, I'll start on that one, because ...

J. Okay.

1.. I think what happened is interesting. This movement just
started taking coff in the late '70s, really '78; and when NEW
(Nontraditional Employment for Women) ... actually, it was WAP was
formed. ..

ﬂ,&f Yeah, WAP. Women who tend to ?7?

L. Should I tell a little bit about my own ... Jjugt how I got
into thia?

J. S8ure. Yeah.

L. Yeah, Explain a little bit? I had =tudied seconomics in
school. T was coming from a very theoretical perspective, at that
point, and I had done a lot of work on women in the economy, and
particularly occupational segregation by sex. And at that point,
that was why women .... The primary reason women were in poverty
wasg because of that, trying to

F.001

J. And in the mid to late '70s, that was a hot topic in

‘economics.

L. It was a very hot topic in economics. If you were a
progressive in economice, that's what you st?--one of the big
areas. 50 when I got out of school, I started writing a proposal
to work in New Jersey 'cause 1t was a very industrial state, and I
thought, what a great place to start gi;éing women i chesakkind
of dchbs. And I ... I waz working on proposa and my frig

Hey, there's this woman in New York w
ing funded, just like you're doing. She says, Why don't you
go talk to her? BSo I talked to her and I ended up working for her,

. | | ®
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‘cause I thought it wag easier to ... She was already ten steps
ahead of me, and so I thought, Well, what an opportunity to dD(@;;EE)

~a this. And she hired me, and I started working for the Women .In L
J Apprenticeghip program. and I was also really coming from a (57

progresgive per (spective)--you know, --wanting to do (a) grassroots
thing. We were very much a grassroots group, at that point. WAP
was gtill ... You know,--al1 tH& pecplé ... all the wor(kers)--

all the women who were doing the counseling were pretty
grassroots. And Mary was herself, a carpenter. And--I don't
know,--I was just doing counseling and 4job development, and I

started thinking: God, these women ... We ... We get the jobs, --
vou know. We help them get the jobs there, and then they're out
there on their own. They need something ... They need ... And I

. They need gomething to ... to sustain them. And I thought:
Gee, 1 said, I've got to start getting pecple together somehow, and
running some kind of group here, organizing some kind of grassroots

group out of this. And I envisioned it, from the very beginning,
as being a very political group that would advocate for women in
all kinds of ways.

J. Um-hum.
.. and I was in a ... really in a unique position, thbugh.
T wasn't a tradeswoman, but I was ... I knew virtually every single
) woman in the City who was interested in the trades 'cause they all
) came through WAP. . e —
J. Um-hum.

I.. 8o I wag really in a unigue peeition to talk to each one
and to see where people were at. '

. Um=-hum.

: L. And I was identifying people who I thought might be really
good leaders for that kind of a group.

J. Now WAP was ... Where were they located then?

L. Oh, 80 Fifth Avenue,--14th Street and Fifth Avenue. Can't X~
forget that.

J. And how ... what were they doing? They were recruiting
women and ... : '

)
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L Right. We were doing recruitment,--no training at that
,j(/point,—-counseling and placemént. A lot of advocacy, meeting ...
%) going to different meetings of the Port Authority,--I don't know, -- fV%-r
e e

I. Shaping

L. shaping jobg ... Actually, we didn't start ghaping till
quite a bit later.

J. Really?

1.. Yeah. That was an idea we got maybe a year lhater.
J. Trying to work with the Unions?

L. Working with the Unions

I, -May I ask a question? What year did ... was this the
first year?

L. This was '79.
I. '79 was the first year?

) .. ‘Ju-=- ... I think it wae July of '72 or August of '795.

(EE) That you started working for WAP or that WAP started? \ T 79—

... That WAP started.

E. ©h, that WAP =2tarted.
TLLT was the wEigingl ot oL the original stall-persorn; Maay, me - -

ﬁz néﬁEWQHFthar people, so we really started from scratch, Cindy and
Phyllis.
> “I. Phyllis Dubell. ¢
y
E. When did you guys move to Park Avenue?
L. That's a couple of years later, about two ... maybe two

years later.

E, 'Cause I came in in '79,

)
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L. Um-hum.

E. TIn ?? and I believe I went to the WAP office up at Park
Avenue, and they wouldn't help me.

L.. Hmm.
TI. I remember '79

L. We were definitely a whole year, at least, at 80 Fifth

Avenue.
J. Um-hum.
L. T remember 8-- ... It was even longer than that,-maybe a

year and a half, two years.

E. ¥ think I went to Fifth Avenue and I remember ... I
remember in my mind

J. BSo you locked around for leaders ... leadership types, or
women

L. Yeah. It

J. that would be ... respond to this idea.

L. Yeah, exactly, and geeing where people were at
politically, 'cause women were coming from all different places.
You know,--everyone was real different, and--you know,--people
literally sleeping on the streets, pecple whe had drug problems,
people who were artists and had B.A's in fine arts and, --you know-- -
‘really all different kindas of women were interested, at that point.

I. Another cquestion.

:I;;Eﬁ Yes. This ig interesting because I never actually ?7?

T. Was this partf of CETA in any way?

L. ©h, veah. Thig was

T. This was CETA, 'yeah.

Thig was a Governor's Four Percent Discretionary Funds.

A
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Tt was a special fund set aside for whatever the Governor thought
was sexy that year.

ya l_gy S

e Righé) And women g;j;;i trades wags real hot. And there
were a couple of people in the Labor Department who were real
interested, so Mary got it funded.

J. Wasn't it sort of through the Community Service Society
algo, WAP? ‘

C;z?wfi No. It was the State Community Day Assoclation. They
were our sponsors. And we were a local project.

J. Um hum.
GZ{&TF So, okay. BSo what else? So ...
1.. Well, the other thing ..

L,. See, now while this was happening,--this idea for this
grassroots group was happening,

». TRight. Right.

.. in a lot of different peoples' minds. It was sort of
germinating all ... ‘

.. ERight.

L. among a lot of different people ... T had the idea and I
wag starting to =cout people out.

L. I'm gure, she had ¢ Cynthia Longu)a lot ... everybody
K?§;ras getting into the tradee. A lot_of-tHe women who were more
s3Vy,

e

or whatever, we were realizing that you need something.

J. Yeah. Well, and the ... and the whole women's movement,
feminist ideas and consciocusness raising, and was that feeding any
of this at all, in terms of

I. Well, sure. I mean,--I think it was in——ﬁéu know--in ...

It was coming out of feminism in the '708, it was estioned that
this was part of feminism. And if it's part of feminism, you do

(°)
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it--you know - you do it in a group context. Tt's not an

o ol s Nati =
individualistic type of endeavor.
WW

J.  Um-hum.
I. Um-hum.
I. I think that was really .... even ... You know, ~-1 think

that wag like, almost across the board, --

Um-hum.

(::;) L you know, -the feel ing

Um- e

I. And Mary Garvin-was certainly a fe--you know,--a feminist,
and had--youknow-—tike feminist credentials,--you know--in terms
|_.—lv—"_'-._,_..--.._._.-r'"__'_-_'_
I think. Yeah. ({(laughs)

£ I don't know what her ...

E. T think that women were driven ... I think individual
women were driven emotionally, too. We were very isolated on the
job, --you know. You could go for days without seeing another woman %
on a job, and really be in dire straits just to talk to somebody

R e I —

J. Um-hum.

E. about something that happened in your work ...;-something
really, that wouldn't be ... would seem trivial. And so,--you
know--you ... you had this feeling that you were seeking other
~women. And that was a big driving force,--you know. And also, at
the same tlme, the Unit{ed)-- ... the idea for United Tradeswomen .
was like developing in Lois' head and other people ... I think
some of the Unions that were more centralized, like Local 3, and K_
bigger, like, we started having our own little group of women ,?

electricians. And so ... And we did EEEEHEﬁE_Ef“Eécesslty because
we were having so many problems on the ij --you kndw. And that
naturally spilled over inteo it's a good idea to bring all the
trades together. ‘Cauge at that time, and even still today, an
igsgue like changing facilities ... When there's only ... When you
have a job, let's say, there's five hundred workers on the job and
they're all from different trades. And then, out of that five
hundred, you have three women and they're all from different

\
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trades, it didn't make sense to have three different changing
facilities for women in the game way that they do for men: a
gseparate one for electricians, a separate one for ... 8o it became
a big issue of, well, who's geoing to be responsible to pay for
this? Tf there's an electrician woman on the job, a carpenter and
a lather, well then, which contractor ... And the idea that all
+the contractors would contribute, that was a really bad idea,--you

know. The men couldn't figure that out. But as woman, we sort of

had to start working together on jobs ... across the trades. So
then alse, like, ... I'm just speaking ... Thege are all
These are all from my experience.

J. Um-hum..

E. From my experience, it just made perfect sense that we had
to organize not just women electricians,

J. Um-hum.

E. but we had to organize through the trades, 'cause I was
going to rum into this problem in every single job,--which T did.
And bathroom facilities was another ...

=

N
T. Alwaye the voice of bathroom facilities. Qgg;iigfrom the

word ... from the day one, it's all about,--you knows?
L. Yeah, sort of.

#. T mean ... But,--you know,--these were daily basics that
were making us ... making the workplace unbearable.

J. And what about sexual harassment?

'B. Well, sexual harassment was alsc. =~ =~

. But see,--that could be ... that could be individual-zwzed:

J. Um-hum.

E. And you could then feel bad about yourself, and then you
could be confused: is it you? Is it thew,--you know? But
something like who's going to now pay for a changing facility ...
and gince the men are deciding that, well, we can't figure out how

to split the bill three ways, nobody gets a changing ... that
just ... that just didn't make sense,--you know, And that was,

V)
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like, more concrete and more practical. You know, -we could stand
there and say: we want ...--you know. Whereas, gexual harrassment

E. Is a very charged emotional issue. Very. and it wag much
more complex. '

J. &o how did ... how did the move to form this organization

I.. &h!
J. how did it start? 5o
7. Is it because you weren't pointing? (?)

B. No. T ... I don't know why I feel like I want to clarify
thisg, (laughs) but I do.

J. Go ahead! e B e

- iy
T. Hey, it's .. it's part of the oral history)so you might as
well,
J. It
. You know,--when we started ... When women started getting e

into the trades, it was pre-Reagan, and that's why we still had

CETA and these community programs, or whatever. When I went to

I had already worked meon-union as an electrician. I had already
been to All Craft, and I had worked for a year. And,--I mean,--as

FX\\ an electrician, and I wag only eighteen or nineteen at the time.

C. The contractor that I worked for went bankrupt, supposedly, and was

m;fffwm?HPMPFWPFS%Q§%§¢m%@dmild?cidEd ... Somebody mugt have given me the i

name Of this group, Women Apprentices. When T went to thém, I
didn't have a high school diploma. And when I walked in, it was a
coincidence that the electricians had Jjust started lining up, H)
'cause those were the two years, '77 and '78, I think, or '78 and
'79, - -whatever it was,--that we had to line up for applications.

x,,wﬂ~_~HmmJ«--—h~=H__d_wntjijzgr_efntﬁ7£_

J.  Um-hum.

E. and so I said, Wow,--you know,--the good news is the
electricians are lining up. The bad news is you don't have a high
achool diploma, so forget it. B2And I was really hurt,--you know, --
that they'd just close the door, like sorry, there's nothing we can
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do. Because I thought, God, why wouldn't they be more interested?
I'm like ... ~I'm young. I‘ve had a whole year's experience,--you

. know. That just was kind of ... and when I left, T did remember

) that Recruitment and Training program was another program that X

existed up in Harlem. ”?37“?§

J.  Um.

E. So even though I lived in the lLower East Side, I went up
to 125th Street. They said, NO problem. They said, But just go
wait on line. Get the application and we'll help you out.

J. Who was running that?

E. You know,--I, for the life of me, don't remember right
now.

7. Laurie Black and then
T. ? Block

I. Yeah. It was mostly black male positions.

L. Well, CETA also funded that. ‘ : =
. " e ™ .
.I 1} 4 "_.-.-.-..—
' E. I went there with my frilend Bernie. e wer e first two

Union of that application period| Jackie7/had gotten, maybe before

us, through the Brooklyn office~=22-Erooklyn office. I'm not

gure, though. But ... But anyway,--you know--it juat ... It was

sort of like ... I guess I only say it because I think that, at Vuﬁ7ﬁ

that time, Women in Apprenticeship ..because the women were coming “~—

o gort of out of college and were new, and were new to Unions and new
erff“EBMEHé“ﬁﬁéiéWhﬁiﬁﬁTmtﬂé§“aiHﬁTE“EHEHE”EHEE“EHé?“éﬁﬁIﬁ“féﬁIly“bek““”“”“”m”

Qﬁﬁgiﬁf the system in the same way that, for some reason, these men from
RTP '

_.;*"u

women that they were going to t ﬁiii?:;nto the EBlectricians

I. Interesting.
“
E. that were more grassr--not just more graggrooted, but more )
of the community,--you know--knew that they nee women so badly.
The age limit is a big problem. /Tﬁ e’s a young woman with
experience, there's no way they're going to turn down. And so, what
they did was ... We waited on line, and I did study with them for
two weeks. I had to go up there every single day and study with

%
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them, and I tock GED /two weeke after I picked up the
application. And we didn't-/get the results back until August, =0
I was way late in that. But still, they were able to infuence

Local 3, and I got in.

J. 8o you were in the first group of women ?7?
— ,
=" I was actually in the second.

J. The =second?

-

E. The first group were Cynthia Long, Melinda Hernandez,

Jackie--and I can't even remembetr her last name now.

1,. It wasn't O'Shaunessy. She wanted to know how I got the
name. Yeah. Right.

"T. Yeah, and Beth Goldman.

e

.. Yeah. I'd like to respond 'cause that's very interesting.
It's true., The Union taught .. It wasn't, I don't think, because
of the ... because we were not grassroots. It's because we were
just ... Women were just real new to this, and we were not an the
ingide track. .
I

I. Right.

L. We had no inside contacta. RTP had been around a 10ngr;¥:>

\ T~
time,

I. TRight.

”mm‘m“P:“mgggwwthe ropes really well. We were told, "If women don't
have a GED, donit even €alk to theém. T oo

I. Right.
.. We will not accept them." And that was it.
I. Yeah.

L. BSo we were like, Hey, we'd better ... Right. We were
trying to play by the book.

I. Right. Right.

®
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T,. We were like, well, we don't want to mess up and give then
an excuse to--you Know--turn women away.

I. Discredit you. Yeah.

... 8o, in that sense, that's re-- ... We guffered from not
knowing the ropes, '

I, Right.
f,. and just being new kids on the block.
I. Right. Right. Right.

¥. And maybe as women, being a little bit more timigd ,--you
know. I really don't know. I always felt that, but--you know

L. T'm surpriged that ... I don't ... 1 don't remember
talking to you.

E. I don't remember you either. (short period of three
gimultaneous voices)

1L,. No. When I heard of a woman ... No. I den't think I
gever would have, though. If I had a woman with experience, I would
have grabbed you in two seconds and thought, I've go to do
something with her. I don't know what exactly, but I would have
tried to figure something out ?? 'cause that waa critical. We had
no women with experience. I mean,--we would have grabbed you. I
mean, --that's what I would have
E. Yeah. That’s what I thought was baffling..

E. d w—you know,F—the age llmltatlon, at that time, was & Véﬁ;
big problem.

I. Was it like twenty-one or something?

E. Well, it was between niﬁeteen and twenty-one.
L., Yeah, real narrow.

I. Very narrow.

.. 5o we were desperate to get women,-—déaperate.

AN
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I. Right. Right.

E. Electricians ...

L. S0 Im .... I'm surprised somebody turned you away. I
really am. But we didn't know the ro--. If's true. We didn't

know the ropes. And we hadn't hooked up with RTP. Also, the staff
pecple at RTP were making about twice what we were making.

J. Uh-huh.
T. (laughs)

L. Those of us on staff were making, like, nothing.

I. Right.

.. And ... and so the whele ... we were just devalued as
women, from the wvery beginning. That's ... The whole
organization.

J. Over time, UT started to ... to work with other groups,
but that ... that took time.

E. Right.

J. Well, first of all
I. Well, let's talk about ... (Chorugs of woices)
J. Yeah. Let's hear about the beginning.

L. Well, listen to this. T just remembered thig now, I'd

“totally forgotten this. There was another group of woten in the ~

trades. — e e ——

I. WIT!

\-.....-w-""‘“‘-—..—-ﬂ"""‘“""_'f-
L. Tt was called WIT: Women In The Trades.
I, Yeah, WITT!

E. I remember them.

I. And I remember

O

2)
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I. T was part‘of that.

T,. Yeah, I think I heard about them.

J. Myers, 77 Yeah.

I. Cherry Harriet and ... and Eve the Plumber. :7 W7

I,. You .. Yeah. Right.

I. Alice .... V;

.. And I said, Oh, cocl! There's a group I can send all \
these women to. I gaid, 8o let me go check them out and see what

they're about. So I went to the group...
o2

—
I. Jerry .J?.\q i

L. I don't know,--they were talking about Greek mythology ...
I. (laughs) I remember sitting there and going

,. ?? hates. And you were in that group?

(/;:> Oh, yveah. They were my ... They were the first pecple {:SEX Z
met ‘hete in New York that were,--you know?

.. Yeah. They were ...They were 'vause I remember, I ran Lo
them when T heard about it. It took me a while to hear about it.
I said, Oh, great! This is where I can refer everybody.

E. I don't think I ever went to one of their meetings, but T
heard about them.

I. Yeah. -

I,. But they were just esoteric.}HI mean, --real ... I said,
I couldn't send half the wemen that-1 work with to these people.
T mean, --they would run ... run away.

I. No. They were

I. WITT wag ... WITT was mostly women,--middle class women
who were ... had their own businesses in the trades.
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E. Yeah, I remember. That was my ... I was like

'I. Right. It was very entrepreneurial.. Not completely, but

that wag like,--you know--the ... the core was entrepreneur, and-- (™~
vou know--making breakthroughs and--you know .... Martha’21;>f7
vanderhaven, I think ... I'm not sure if she was in there. But,-- )
I mean,--it was ... that was the model there. pa

J. Um-hum. Okay.

I.. Right, which was ... It was a mixture. Theré were some
grassSroots women who were looking for some place to go. But none
of ... :j"@-.._“_

J. Okay. Yeah.

1. T mean,--I know I didn't feel comfortable there. And I
think a lot of other people felt like, Wait a minute, this isn't
guite what we're 27?

T I loved it. I like Greek mytholeogy. (everyone laughs)

2. T do to, but not when you're ?7

(=) (&
L.\ Right.)\ Right. 8o I remember thinking

I. Yes. That this is ... this is not going to cut it.

1. So I thought, This isn't going to be it. This ig not
going to be a goed ... I can't : :

I. We can cut up all the other groups on tape. (laughs)
L. No. I mean,--they were doing their own good work,
T. Right. Right.
L. but it just didn't seem like the kind.af people
(i;;) I. That wag not what they needed.
.. Right. Right. So I remember thinking, ©Oh shit, okay.

Now I've got to start ... I've got to get something geing, 'cause
I thought maybe this was my solution. Man, I have to--you know, --

e

Q
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J. Right.

L. so I've got to get something going. So what I gstarted
doing wag just inviting women that I talked to at group .... to
come to a meeting. I think, the first meeting I had six people,
none of which were in the original United Tradeswomen.

IT. Really?

L. Then I had a second meeting and a third meeting. And I
just kept ...

T. Without me? (laughs)

L. trying to see if there were some people who would emerge

J. Uh-huh.

I.. who I felt could really lead something. And I think, then
slowly, other people started hearing, Oh, this new group is

forming. We didn'ti*fEve a name. I was Jjust getting people
together, and we were talking about our problems and ...

B. Was it at WAP ... at WAP or outsaside of WAP?
Lty '
L. I can'tfre+=*"1 think we were at WAP. Yeah, =o
Yeah. :
I. So it was ... it was ... it was part ... Was it that it
was

.. But it wasgn't part of WAP.
R T RRE T T
L. No. I wag doing this kind of on-my own

I. Yeah.

I.. as a separate group of grassroots, independent group. I
wanted it to be independent.

J. Um-hum.

I. I know.

D
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L. I didn't want it to be part at all of ... have anybody
telling it '*L—;Efll it what to do, except for tradeswomen

themaelves --I mean,--people started hearing about it.

Nw; I remembe I think, came by first, maybe. BShe heard
about it ‘and she got -involved, And then,~-what's her name,--
Chrisa?

I. Chrisa Gibson. .. ——— "
.. Chrisa Gibson whe was a
I. Carpenter,.

L. carpenter.

I. Yeah.

1,. She was maybe a second or third person. And I gtarted
seeing all these women

I. Did Chrisa come through WAP or ...

I,. She wasg inveolved

‘ I?ijeah. Yeah.

L. She was doing stuff om her own, and she was working
independently, but she was very much in sync with what we were
doing.

I. Right.

B, She did get into the Carpenters Apprenticeship ?  — — =
L. Right,

I. &he did.l That's right.

E. £8She won some competition.

I. Right. 8he won the golden hammer
L. Bhe was a real ?7

z—5
J. ?? officers!' peneion plan. Mo no no ..the golden hammer

W
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&7 Right. Well, you don't get the pension plan. You get the

little pin.
J. 7Yeah. That's anocther ... Yeah...
L, a plagque with a hammer.

I. I have it spray paintéd. (laughs)

L. You have a what?

E. I have a gold card. (Eg;\:;:uﬂzﬁvﬁﬂiéil
L. A gold

E. card.

.. Gold Union card.

I. Oh, you do!

E. Um-hum. I'm retired.

J. 5o

L. We don't get any in my trade.

J. Do you remember ... What do you remember about those early
meetings?

L. I just remember that they were very personal,

7.. 1like a conscious--CR group,--you know, --

J. Yeah. Um-hum.

L. where people were just talking about,--you know,--I'm
having this big problem on my job ...--real person problem stuff;--
people wanting help desperately. And I gaid, God, I cannot do my

job all day and then deal with all these problems. It's like ...

and there was no ... in my group ... I remember in the very first ;>
meetings, who saw a larger pelitical role for the group, and that
I thought really could take leadership. They were more, Help me

V)
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with my problem,--you know, --which is important. ~o-that's

okay. But then slewlyycwomen started comingon like Chrisa nd like -
and then ¥ (Irene) ) and then youl (Evan). And. pretty soon, we

had a core together ...~ And do you remember the first groups that
that you went to? ‘

J. TYeah.
I,. or how vou got
E. T don't remember a specific meeting...

I. I can't remember like one first meeting because, for me,
it segued from the shape up groups,--

L. Right.

T. vou know,--where we used to--at least among the
carpenters, we used to shape up as part ...--you know--with ... at
WAP and like ... Not shape up with them, but learm, like, start to

work together
L. Right. Right.

i. in ... in teams or as a group, to go and shape up. And it

kind of segued. That's ... You know,--TI can't re----you know--
into meetings, because I started shaping up with Mar--Martha ;3

Clanton, and--you khow,--and ...
L. 8he was one of the'firat people I
I. And then.
HML:_néﬁéméi}étméééﬁié;m“‘”..WW‘HWHWNWWWW“”_”

I. vyou know,--sc¢ sort of getting to know people through WAP.
And then, I remembeyr you kind of crusa--you know,--like a crusader
for having something independent of WAP and ... But I don't
remember the first meeting. I just remember,--you know--starting
to, like, getting to be really good friends with people that came
through there. And then, you (Evan) came from outeide of there
with ... probably with a big chip on your shoulder from what ...

E. Yeah., 7?7 a little later.

B "\\

(%
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L. A little later, right?

E. Yeah. I came a little later because we were organizing
just among the women electricians and ...

I. Right. Right.

E. And then T think, actually, the first meeting--you know--I
came to was at your house, 1 remember. But I'm not sure.

J. Labor aristocrat.

Eff,rff Gee, I wonder if Cynmthia ..

L. That was ... That was later already. That was cuite a bit
later at my

B Yeah, so maybe not. Maybe I went to something more public.

’E;Q;figfi remember, Cynthia had gone to a couple of meetings, and she would

always come to the women electricians group,--you know,--27? and
she'd tell us about this new group that was forming.

E. And then, we gtarted to get a name,-right?--United
Tradeswomen. I think that ?7?

I. And a loge. (laughs)

-

-

L. Right. Right{ Chrisa did the lcg;i\é think, or was it
Brook?

e B _..J--—'--"""""--Jd‘
I. Well, no. Brook ... Broock did the logo.
. J. Well, how ... What do you ..
I. ... which was ... which was like ... The logo kind of

pulied the whole thing together because we just thought it was =sc
cool. And that ...

I. Then we did the newsletter.

L. And then, we ... we gatarted ... Yeah. But,--I mean,--(
think that the core group, I remember, we identified was Brook
Brook ...

I. Brook Shields. (laughter) Did you know Brock Shields was

Q)

/’
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an original. .founding member of United Tradeswomen.

Brook?
.. &teel.
J. Bteel

-

-
e

L. who was a E%f;§ard ... shipyard workE{::)She was a painter/#/?

in the shipyards, -

i
—l

‘_'_""—H—m.,.....-..—u—-v--'—"'_“‘_'_'___‘

T. Right. Right. Right.
L. a ship building company.
J. Um-hum.

I. @Great artist.

.. Great artistﬁfH;;;;T I remember, she said, I was
desperate. The ship yard had called me up and said, God, 1've got
to Find ... We need ... We have a painting job open. Do you have
- anybody who had ... 5o 1 atarted asking everyone who came, "Did /i>
you ever paint anything, ever,"

I. Your house?
L. anywhere?" 2And she said, "Oh, I did some art work in

college," or something. I said, "Great. 1 sent her out. They
hired her, like, the next day. But it was Brook, Martha Clanton,

T. Sophie...

/L. Sophia Torres from The Carpenters and later, the railroad/}

AL

7. WR&E Ebout Connie? When did Connie Raez get involved?
I. Consuelo

L. Well, Consuelo already wags working in the Union beforecz/ﬁ
WAP.

E. Bhe came

TOTAL P.0Z0
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L. She was like the first woman who broke
W“j E. She broke with Fight Back.
1,. &he broke with Fight Back and with ...

I. Not just ... Not Fight Back, but the group that wag down
in .. at Confucius Plaza:

E. Black and Puerto Rican Construction
1,. Black and Puerto Rican Construction Workers.

E. Well, Black and Puerto Rican Construction Workerg and ;%>>
Fight Back had joined together in those years.

I. Yeah. She came through there.
T. And then, she was like

E. So ghe must have come in, like, early '78 or maybe even

<

t. I think it was '77. &he, I think, was the first woman Hhéf
carpenter who was not a woman whe sewed the seams on the industrial

carpets, who were also e N

77,

J. 50

I. They were in the Carpenters Union.‘f“‘ t
J. Wae she active with the group?

L. Consuelo?

J. Yeah.

,. She came later. That was

I. That was later.

L. The early people ?7? early: Martha Clanton, Chrigsa Gibson,

Eg Beth Goldman, I think

(Y
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L. Beth was later too. (uninteligible crose conversation)

E. Beth and me came a little bit later. Cynthia in the
Electricians was really the leader

1. fathy?
E. and getting into ?7?
L. Zaterevsky.

L. It was mostly Carpenters for ... 1 mean, -~-it was dominant
Carpenters ... '

I. Dominant

L. Right.

I. BAlpha Carpenters for a long time. (laughs)
E. ?7?

L. And ... and then Marty and ... and Kay and all of those
people. Yeah.

J. Pottenger?

S ¢ htan it

L. Yeah. That's how it went.

-
e

J. What do vou remember about the discussion about the name?
How did that happen? Do you remenber Or

- L. Not specifically.
J. Yeah.

. E. I don't think I 27

I. Tt geemed like a natural.

E. Yeah, sure did.

H

{(laughs)

(D
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L. Where did they take it from, the maintenance consgtruction
workers? Wasn't there a group called United Congtruction Workers

in Brooklyn or something?

I. Maybe. Maybe.

L. Yeah. T think we .. we bor--, ad then we thought ... I
think there was a group called United Construction Workers that
were in Brooklyn. And then, somebody ... Maybe it was--what's hexr

name?--Juanita might have mentioned that.

J. ©Oh, Juanita 77
5

.. Juanita ... Juanita Muhammed now.

E. Muhammed now ...

J. TUh-huh.

E. Oh, yeah.

L. also was involved. And a little bit later, she

J. What was she doing as a tradeswoman?

ii:;Ef' She was ... Wasn't she an EEQ officer?
L, &8he ... Well, she worked az a Housing Inspector
I. Right.

L. with the City.
‘And then, she was in EREO. Later.
Um-hum.

sha wag an EEQ officer.

. 80 ... 8o you ... you started growing, and what .;. what
were ... How did you evolve the model for the group: what you were
going to be--you know--doing:--all the things that you came to do?

I. Correct. Well, our main thing was grasaroots, grassroots,
grassroots. We were so intent on being grassroots, which i1z like

(v
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it was a double edged
E. Right. We were,

I. I mean,--retrospectively, it was a ... 'Cause we were 80
... I think that because there ... Probably because there wag
funding thaf:, was--you know--being used for--you know--variolls:
projects had more organizational bureaucracy,v—you know,--uﬁ_
were going to be the ones that were not funded.

L. Right.

T. 8o were ... (laughes) 8o we were s0 intent on not being
funded for ... That wag our prime identity was that we had ... we
... we had no ... we had no ... I'm pounding the table.

. J. Don't pound the table, please.
...'flr'-" et
I. And some people listening ... listening to this tape are
going to be, like, ?? But,--I mean,--that really was ...

E. Well, that was the same for Women Electricians. I mean,- ?f‘
we were so intent on not being allgned with the egtablished Unio
leadership T

— TREW -
J. Uh-huh.

E. that we actually stayed way out on a limb, --maybe a little :>:>
bit to our detriment, in retroapect.

I. Yeah. I mean,--that's true. I think if there was
anything that was kind of--you know--str--our strength and our
weakness, --vou know-- e T
neakness. T T

E. You know what I think? I think that what we didn't
understand at that time is whenever you cross 2 line betwsen a
completely volunteer organization

L. Hmm.

E. and an organization that could actually afford to

J. To susgtain itself ..

E. have people who are being paid to work for it .. And we

(VY
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were growing at an incredibly rapid rate.
W
I. Really fast.

E. I mean,--unbelievable.

I. Tt was very exciting. Tt really was.

E. And,--you know,--when you begin to have a membership of
five hundred people on the mailing list
I e

E. We had a mailing list of ... and it's growing,

L. Yeah.

E. And we were trying to establish dues. We never really got:>;>
it going the way we wanted it to, but

I. We had so many

oy A
BT structures that we tried to ... *QF
.. Yeah. Our final structure was, I think, we ... three \\
hours pay. 8o therefore, it ... it was progressive. So if you
made $5.00 an hour, you pay $15.00 a year. If you made $30.00 an

hour, you paid $90.00 a year. And people paid.

BE. Yeah,

L. They really did. The majority of the people on our
mailing list paid three hours of pay,
I, Yeah, and ... . .. ..

.. and that was a real fair way to do it. And that was our
source of funding. That's the only funding we had to live on.

J. But what about ?? GRigg el SR ] S = i
E. BEut in retrospect, I'm just saying

J. I mean,--who ... How did .... How did you evolve like,
the coordinators. I mean,--over time, you

E. Well, in a totally volunteer organization people just

(1)
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volunteered.
J. Yeah.
E. And then, the ones who volunteer more,
J. Uh-huh.
E. naturally are more involved,--they make more of the
decigions.
T . Right. It also became an issue.

E. Well, that's what I'm saying. That's why, in retrospect,-
-you know,--perhaps if we had decided, Let's try to get funding,
and let's pay Lois to be full-time,--you know, --staff wmember,--or
let's have a staff member, --or whatever,--it might have c¢hanged the
outcome of the organization. But I do think that we had about

J- So what was fueling the whole thing about not being
establishment? Was it the reaction of your ... your Uniong to or

I. I think that's an interesting question.
J. Yeah. What was behind it?

#. A fierce independence,--fierce...

.. It was not wanting to allow

I. We were all originals, --you know.

J. 8o here you have ... you were tryingufé“EéwﬁﬁiEéé}mﬁﬁélmwm
still '

E. Well,--you know,--we were seeing ... 1'm just s=peaking
for myself, but--you know,--we were seeing corruptien in ... at

every level in our Unions. _Parsonally, on the job, I experienced, -
~and I know that other women experienced--intimidation. We saw
things happen which I would definitely link to--you know--
underworld mob influencesz, and we were ... I felt like,--me,
personally,--I felt like I'm in way over my head, -- |

J. Um=-hum.

F.006
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E. you know,--with these guys. And I began to become very,
very guarded, 'cause I didn't really know ... If IT'm talking to my
shop eteward, who is he really? .-

gide Two

E. And I know, for myself, I got to the point where T really
couldn't trust anybody, except for ... I really did feael a
momraderie and a trust for the other women that came in the same
time that I did and I knew were as scared and intimidated and
perplexed, and suffering as much as I was,--you know?

J. Um-hum.

E. And then, actually, it began to ... You know,-the longer
women stayved in the trades, the more women each began to--you know-
-see what was going to work for them personally.

J. Um-hum.

E. And,--you know--T don't want to actually point fingers and
say, well, sell out this and whatever, but women started goin
their own ways. And it even got to the point where there were some
women that, when I was talking to them, I was just very careful of
what I said, because I was very careful of who was going to ... who
... how this information was going to be used and misconstrued, or
whatever. It's very intense to ... to really understand what itlg EFA
like to work and to organize under thoge conditions. 8o just
because we were women and we were like this oddity, did not make us
exempt . FEEPEQQL+“thBnﬂiI made ug targets. And they thought that
we were going to be easy targets, which gome of us were not.
(laughsg) Thank you.

I. I also think that ... that gome of what wanting to be
.o ~-you know,--likeé, not funded and not--you know, - funding
implied control,--you know,--that there would be some kind of
control of somebody who would use us,--you know, --you know,--for - ;
something that--you know--that waan't directly ... we weren't going
to really grow with, --you know, --that it was going to ... And 80,
that was part of it. And alseo, I think, because we were just very g
excited about each other, and it was very ... and we wanted to be
able to be very quirky, too. I mean,--there was a lot of ... For
me, I think - .. T kK& Lot of personal

E. Well, there were a lot of lesbian women in the eriginal

")
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years.
I. 2 lot of lesbians ... Yeah, that's true. >> ;> Z?\
e
E. and that was another big issue. Because, if you were
going to align yourself with any particular funding or--you know-- \\;
or some kind of established group, or whatever, the izgue of

homogexuality in '78 was not where it is now in '96.
I S '_'__,_,._.__.._.-—"'"' s e S

J. TUm. Um-hum.

T e,

I. Right. So it was a very safe place.

E. And we were not willing ... Yeah. Women were not willing
to come out, at that point, on the job,--not ... not that many.
And women were just being--you know--acccused, right and left, of--
you know--being gay or ... '

I. And one thing that was realiy interesting that ... that

that I think was such a good thing about this group was that.;E
there were a lot of lesbians, and there were also a lot of straight
women.

E, Um-hum.

1. And because we were all in this situation which was 80
unigue, where the straight women were always accused of being

legbians and the ... and the gay women were always being hit on,--
you know,--we ,.. we ..., those ... thoge lines of demarcation were
really as far down as I've ... I have ever experienced between gay kY

women and straight women. And I think we were very turned on by
this, --you know,--this kind of unity,

T e T T

J. Um-hum.

T and ... and we wanted to be able to really,--you know--
really get into that. I mean, --it wasn't 2o conscious, but it was

You know,--I mean,--women who were extremely straight, --you
know--and who would tell guys on the job--you know--that ...--you
know, --that they were gay just because ... and they thought it was
cool,--you know,-and that we could go back and forth like this.
and so, anyhow, this was very personal stuff,--

J. Um-hum.

AN
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I. vyou know,~--and it was very ground breaking on a personal
level for us, as well as--you know. And in fact, it was--you know-
-it was stuff that--you know,--and it was very intense. So I think
that waa part of it, too, was that can we be ourselves,--

J. TUm-hum.

T. you know,--and let this thing ... let what happened
happen:

E. Um-hum.

I. a lot of personal friendships and a lot of ... So we

wanted to be able to be duirky. We wanted to be able to be
ourgelves. :

B. Um-hum.

I. And it seemed incompatible, at that time, with--you know--
getting all firmed up and everything.

Jg. Um-hum.

I. Ieg that ...

.. Also, we had geen, --T mean,--I had especially seen women's
organizations selling out too, as soon as they got funding, --

J. Um-hum,.

L. big funding and--you know,--becoming more and more

F.009

7

>

*

 egtabhlishment..and not willing to take the kind of risks and do the X

.'\\_J ‘

kinds of actions and things that might need to be done in a
particular situation,

I. Right. Right.
L. because you're worried about your funding scurce.
I. Right.

I,. 80 we ware all kind of--I mean,--almost a little parancid,
T think, about accepting money from anvbody.

(AA)



JUL-27-2009 09:E6 F.010

E. Um.
J. Um-hum.

.. and also proud that we would support our OWD organization. g4
Women were making good money,

I. Right. Right.

L. and, hey, we could afford to ... to .... Well, we could
afford to run the organization without a etaff person. Now, the
fact is,--and I ... I still have a little ... sowme regentment about

this, too,--is that I really did function as a de facto staff
perscon.

B. Yeah. Yeah.

.. 2nd I did a tremendous amount of staff work,

I. Right. Right.

L. and with always kind of a strange place, because, at that FLas
point, I was not a tradeswoman,

I. Right.
J. Um-hum.
L. and so, I always was kind of like treated with some

suspicien, like, Well, what's her ...

I. Yeah.

J. Yeah.
L. And I was running on passion for the cause.
T T e T ——

J. Yeah. Yeah,

L. I mean,--I really was running on passion. I have such

passaion
I. Right.
I,. for this great ... I saw as this great cause, which I

(50



JUL-27-2009 09:E6 F.011

eventually joined myself, much later on. But and needed more than ,>
ever in my field now, and ... than we ever did.

J. Yeah. - El\@c%rﬁw;é:‘éé—

I,  There's lesg women now in my field than there were in Cj_?L__
construction back then. But so there was that kind of a gtrange -

dichotomy for me. I'm ... I'm the only cone in that position,
I. Right.
L. ‘'cause I was the only non-trade
I. Right.

.. working with the group.

J. Right. And that ... that kind of thing

I. Right.
L. But I did function as a de--... I wae sort of ... I

mean, --really, now, in fact, I was taken for granted, the amount of
work that I did for nothing!

#. That's true.

L. We ... We treated another woman,--you know,--as like tak-
~just like women's labor,--Oh, just like a housewife: Here she is. #
che can do thig, and her work isn't really that valuable; --and even

suspicious of my work,
T ———

T ”P,ight__.. . O / fr o

~ie O
‘ T,. which... which really tade me feel very badly. And I
didn't notice how badly I was feeling about it until quite a bit *
later. And there was also this great fear that if we funded a
gtaff person, that the staff person would somehow take over.

J. Um~hum.
L. I never could quite get that. BAnd I was ... I did have a

very prominent role in the beginning, a lot because I was just
doing a tremendous amount of work

()
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J. Um-hum.

L. and because I had a lot of good ideas, I thought, of how

to bring peocple together.

that?

J. Um-hum.

7,. But we formed a Coordinating Committee. Do you remember

I. Right.
E. Um~hum.

L. We had a Coordinating Committee where people volunteered
T remember, we were at Chrisa Gibson's loft

T _
E. Loft. Um-hum. \J C

L. and I think we formed our first Coordinating Committee.

We said: Okay, who really wants to do the work here?

E. Yeah.

J. Now, what lines,--along what lines did you have the
Coordinating Committee? I mean,-you had ... four different areas, -
-or different geographical areas,--or trades, or tasks, or who
would ... How was the Coordinating Committee working?

T. The first one ... I wigh we had the ... I know there's
some Coordinating Committee notes. I used to take them ...
e B Yew - ueed. £o. £ake, and I uzed to. take pages and pages.of . .
notes 1like they were ... important to record everything that

everybody said.

them

Bt

E. T think Cynthia actually ... I thi Cynthia myst have ﬂﬁﬂﬂw““
in her Coordinating Committee

I,. Yeah. I'll have to

I. Well, ... She ... She's a big note taker, too. I

thought it was

J. We'll have to get them, because we have sgome ...

<%
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L. Yeah. You don't have all of them.

L. I don't think we ... We didn't organize from the
"} beginning that explicitly.

J. Yeah. Um-hum.

L. It was like, Okay, who wants to really work at this?

Jd. Um-hum.

1.. And there were maybe seven ... six or seven of us

T. I think the idea of the original Coordinating Committee,--
and tell me if you think thig is ??,--was that the Coordinating
Committee would just think of ...--you know,--would be like the
people that would do a lot of the work, in terms of calling the
meetings and getting the program ...

J. A Program Committee.

I. and then, they would get a chance to .... Their idea
would get,--you know ... They would get a chance to do what they
wanted to do. T think that was the -~-general idea of the

Coordinating Committee.

B Well, I ... I volunteered to be on the Coordinating
Committee, and I remember ...

J. Wait one second.

E. was that we realized that, God, we really have a growing >,>>
. membership here. And so, that means that our name ig out there.

st

E. Women are asking for thiys. There's a calling for this.
There's a need. And jwe'wa.got Lo seize the moment, and so we've R
got to start doing, actd *p~yﬁﬁﬂinow,——being vigible, or whatever.

And that actually carried us tremendously for about two or three A
years. We did activities. One of my favorite activities was the
Blue Collar Women's Fashion Show.

L. Umn-hum.

L. Faghion show. Yes!
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E. We had the Blue Collar Women's Follies, which was a bit of
a flop. But .

o T. (laughs) We had two Follies, didn't we?
J. Yes.
E. Yeah. and then, we did organize a whole geries of
workshops. So, when we were in that stage, there was a lot of
excitement. We were growing, and we were actually doing thingse, --

you know.

I. Connecting with a lot of other things.

J. Uh-huh.

E. So ... S0 visibly, when somebody heard about United

Tradeswomen, gome ... another woman dragged her to a meeting,
something was happening, --you know?

J. Yeah.

B. And something, for'E&&p particular woman, wasg real that
was happening. I mean,--I'll never forget when we organized that
geries of workshops and I needed a slide projector. AaAnd I asked my
brother to bring my slide projector 'cauge he had it. And, of
course, he came late, and we had already started the meeting. And
we started all our meetings by each woman standing up and saying
what her name was, what trade, and how long she had been in it.

J. TUh-huh.

A

E. ... . And_ so.--you know,-~-he alwayvs--you know--remembers =

standing at the back of the room and here was 77 And this woman
stood up and she said, "And I'm ih ... I'm a plumber, and I'm this
" And everybody clapped, --you know
I. (clapping and laughing)

E. BAnd it would take us about forty-five minutes before we
could begin, because we had to clap and applaud and

J. Wow. That's wonderful! &and you could feel your gtrength
and--you know--that's really ...

(19)
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E. Yeah. 8o that was very ...

I. We were very proud of everybody.

E. That was very affirming for a lot of women, to be
applauded. ‘

J. Yeah.

TI. (laughs)

J. Yeah.

L. That's right. That's right. There was & lot of synergy,
too. Tt was feeding off of each other's energies.

J. Well, vou know ... And the conference that I went to, --
rhe reunion conference,--you did that. And I didn't know that it
wag the tradition, --you know.

t. ©Oh, uh-huh. Uh-huh.

L. Right. Right.

J. And people stood up and said their trade, and everybody
clapped and it was great, So

I.. The early year ... At the very beginning, --once we got
kind of the right |

E. Well, we didn't have too much controversy at that time.

i Ti.. There was no ... .There was virtually .., Someone would »
come up and and ?? would go “Great ideal"

I. Well, I have to say that

E. And we worked very hard.

L. No, seriously!

1. (laughs) When I came up ... I came up with ... I

literally, like, woke up one morning and said, we have to have a
a blue collar fashion show,.
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E. That wae a great idea.

t. and ... and I thought ... And ... and I thought that
T think that some people thought, That's weird. But then, it just
became everybody's idea, and everybody

L. Really. People were united

I. and ... and so it was just,--you know--that a lot of
things ... 8o it happened like that, where, if somebody had an
idea, everybody would

J. Tell me about the Blue Collar Fashion Show?
I. I mean,--all the ideas were so good.

E. We'd'get enthusiastic.

L. What's that?

E. There was a lot of enthusiasm for our ideag and our
projects.

I,. Yeah. People started ... And fun. The meetings were
fun, in principle and political. '

T. It was a lot of fun.

F.016

. E. We weren't ... We weren't (burned out -%%#) and
damoralized.c}That came later. (laughter) (;;gﬁ
. )
J. First, before we talk about the Blue Collar Pashion Show,
. tall.me abont, like,. a.meeting.--a typicel meeting. How would ou

run the meeting and what kinde of things would you talk about?

T. Well, T'm thinking of when we were on ... on ... on ... in
Chelsea there, on what street was it?

L. 3gth Street.
I. 328th Street.
L. 36th Street. It wasn't even Chelsea.

T, 36th Street, Hell's Kitchen.

>
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L. Hell's Kitchen, yeah.

J. 36th and ...

T. 7?7 those meeting which were very hot and crowded.
J. 36th off where?

I. Between Eighth and Ninth.

.. That's so funny. You think of the ... I think of Chrisa

Gibson's loft, 'cause most of our meetings were in Chrisa's loft

for, like, the first six months or so, until we got an office.

E. I think of 36th Street as way later. 36th Street, in my
mind, iz when things started to go bad.

I. Not really! Not really!

.. Neo, mo. We still had some good stuff going on there.

I. Yeah. We had a lot of really good meetings there and ...
Yeah.

'J. Okay. 8o describe a meeting,--a typical meeting. What
would you do? How would you ... How would it happen?

L. We had reports ... T wisgsh I had our notes. We had
reporte from ... We did have different Committeas, T remember, in

the beginning.

J. We have them, We could get them, if youwa_ntto -

'I. Right.

L. That ... That would really refresh our memories.

J. Let's do it. - (recorder is turned off and on again) So

you're looking at the papers

E./ Val? /Boy, we forgot to mention a lot of people.

()

L. al .... We did.
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J— Jp— —_—, —

T '-..\ h —

Liga. Limsa North.

Lisa North was a biggy.- She did a lot of work with us!
.,-r""-" ’

.-._._'_,-IF."-.-FF
=t~ 6t work. Yeah., . ——e.

E. Yea - —

Fa

i, Remember ,coffee and stuff(g;; Bustelle? and

--\.\_‘__‘__‘_;

J. There's nothing like having the papers.

I. You know,--this was ... this was ... thies was our
meetings. We always had beer and Entemman's ‘cauge we had an oy
Entemman'es truck driver who was part of our group. 8o we always

E. and we also had a Bustello truck driver, later on, =20 we ;>

used to call them Coffee and Cake. e _hﬂhhhﬁhx
I. Right Right. ( : E o % -+ C"J‘#LF--—’ M)

I. And I remember the beer and ... beer and coffee cake was
just. Yot know,--I alwayve associate it with United Tradeswomen and

mestings.
‘J E. That was your dinner. Right?

T. Yeah. T still like to have beer wth coffee cake,
(laughter)

J., See, a carpenter. (more laughter)

:ﬁ'df. Or beer and chocolate donuts.

pa——

B. Otto brought it. Yeah...._
xe -

L. ©Oh, remember Shéél;:Debbie Shoi? (Check spelling),
E. No, T don't.
.. Yeah. 8She was a carpenter.

I. Yeah, who ended up ... Yeah.

J., aAnd there's Martha Clarton 77
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3

L, At Chriza's house.

I. We did try a lot of different ... different structures.
The Borough structure ...

E. Didn't really work,

I. We want-- ... We attempted that because there weare ... we
had so0 ... that's when our organization was, like, had three
hundred people, and not everybeody could get to meetings in
Manhattan. There were a lot of single parents and

e
J. Um-hum.
I. 2nd ... and there were a lot of things that people wanted
to do. 8o the Borough structure came up as an attempt to have

local, like, almost like chapters that would be easier to get to
and more part of your daily life, because, basically, --you know--it

~would be ... After work, you'd be pretty tired. And they ... I
mean, ~they ... The Brooklyn Committee was good. They used to go \]
to the Atlantic Antic and have & stand, and ... ERyZ4
E. ©Oh yeah. I did that, actually.?? 1@/ Cﬁq
i I. Yeah. There were ... I guess some things happened out of

the Borough ...
"J. What'd you do? I ... I don't understand?

E. ©h, the Atlantic Antic is like a huge street fair on
Atlantic Avernue.

J. Oh, yeah.
E. And we had a table set up.

I, We had tables at the Gay Parade. We had tables at a lot
of different things. 2And that's another way we'd meet womern.

E. Yeah. That was ... That was a good way.

I. Mostly, what we did was meet women and get new members
from these street ...q ‘
Yo 'rS IV

L. And raige money, too.



JUL-27-2009 09:E6 F.0Z0

J. Uh-huh.

L. I remember we

I. Right.
L. we sold ... Val so0ld carrot juice and made us a bundle
gelling carrot juice at the Atlantic (laughs) I'll never forget

that .
B. Yea, yeah, yeah. Fifty pounds, if I remember
L. Yeah.
E. for Clare.
I. Right.
J. What wasg her name?
E;ﬂmﬂalwf?w_
(L. val Jones;mi}
g.” ~verTshes?
L. Yeah.
J. Valerie.
L. took at ... This is re-- .... These were our ygoals.

/DI 3 Dhy Qka}r . - actually Aefined theses,. in. fact, . fC‘)T"gl?t e

\\-_,-o-"""# R 1.
this.

I. You want to read them?

E. Yeah.

L. The primary geoal is that every womsn will have the »
guaranteed power to work in any area of employment that she
chooses.

TOTAL P.0Z0
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1. Boy, were we idezlists.

.. Second ... Secondary goals: Increase representaticon of
women in the trades -- in blue collar and building trades work.lfi%?:
Tmprovement of working conditicns. Develcopment of working c¢lass - ‘
women's leadership. Increased relationghip between the women's and
labor movement. Unity among UT members and between members and
their co-workers. Fair representation in Unions and rank and file
control . '

E. Wow!

J. Very good.

L. Impose broad methods of achieving these goals: Strong and
active UT structure;--large and broad membership;--on-going sharing
of relevant information within and outside of UT. Wow! I forget
how organized we were, it's been guch a ... 2uch a while. These
were my notes here. We had ... We always ... We had a lot of
reports, too, from the tradeg;--what was going on with women in
different trades.

E. Yeah.

I. Can I say that we never actually had a ... Our structure
and our activities were change--you know,--

E. Were fluid

I. were very fluid. And we never actually had ... had a set
gtructure that lasted, --vou know, --that we ... It waz ... We were x
alwayg changing and tinkering. And depending on who was around,

~which is. alsgo.a strength and weakness. ... ... .. .

N
E. Sae,--the other thing is, --yeah,--we suffered in a way,H)‘\
organizationally, becauge we were exhaugted, f)

J. Right.
E. not because zome of ug were getting burnt out from the UT

work, but because, --you know--we were mostly all apprentices in the
early years ,--
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J. Getting up early in the morning

E. go working, going to school

J. Going to school, traveling long distances,
E. going to union meetings

J. Uh-huh.

E. 'cause that was zort of basically a requirement of your ,)
apprenticesghip. Then, if you were organizing like the Electricians

were, within our organization, that was ancother meeting, --you know?

J. Yeah.

E. And then, we went through,--you know, -the difficulties--

you know,--I think ... Like, for instance myself,--when I was in
my first vear, I was hospitalized cnce, and got hepatitis and was
out for a month and a half and ... You know,--I think that stress X

affected, at least me, I have to say, physically, --you know.
J. Um-~hum.

£. And I know it did other women, =0 we had a fluctuating ) !)
active Coordinating Committee;--

J, Yezah. Yeah.

E, not only a fluctuating wembership but a fluctuating active ii)
Coordinating
I our. mestings were. .mogtly on.Friday nighte, L
J. Um=-hum. -
I. and so, they became big social things. We ... usually, ) )
A

we'd end up going to the bar afterwards.
E. A lot of drinking going on.

1. and they were like marathons. Yeazh, everybody,--mostly
everybody drank a lot.

:i:z{ (laughs) After the meeting.
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I. Even during the meetings.

L. They'd all sgsleep, and then

J. And so these were weekly meetings.

I. Wag it every week?

J. Or

E., No, not every week.

I. T think ... Why do I remember every week?

L. I, for a while ... think, in the beginning, for a while,
they were every week.

e 1t miim—

J. Um-hum.

L. They were every week. And then we changed, yeah. In the

very beginning, when we were meeting at Chrisa's ... See,--this is -
dated July 81 8th, 21980, which was _just about a vear after WAP j
started. “And we actually had started before this. 50 before the "~
vear was up, we had formed United Tradeswomen. I don't remember
the exact per--did it personally. So ... And thig was Chrisa.

E. TUm.

L, See,--and we ... we had said, we'll try different types of

events and see what draws women.

J. TUh-huh.

/f\

L. We weren't sure what was going to bring women out:

h,,_ -
I. Our firet ... One of our first big workshbps, waan't it ZF'
on afflrmatlve action and with Esther, --was it Esther e

E. We had two lawyers and 77

L. Yes, ??. In fact, we wrote a letter to her to ... asking
her to participate. e

I. &And at that workshop we had several hundred people. I
think about three hundred people. I don't know, maybe it was less.

. ——

E—— ol

:&j’? ‘
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We had it at the Rutherford ... Rutherford Church ... Quaker
Church. h

.. Friends Meeting House.

I. Friends Meeting House. and I think that's when we
realized that there's just this amazing ground swell of interest in
this, and that ... 2and we were very ... We had .., Our workshops
were very well organized. We really worked very hard to get ...--
vou know,--to ... to ... to have a structure ... We had more
You know,--we had a good structure to our workshops. We had
We had lotz of information, and we had ... we always ... You

know, --I mean, --they were really well attended.
J. Um-hum.

I. 8o that was ... I think that was one of the things we did
the best: ?? like the gexual harassment workshop ... We had
A

E. The whole gerieg that we 'ksd was really very good.

T. Yeah. 2And each ... =ach one had its own, like, kind of
character.

E. That serieg that we gave at the Labor College, and with
the Labor College on 42nd Street, United Trades--

I. Oh, yeah. What did we do there?

E. and they allowed us to use their sgpace.

I. O©Oh!

. And that's where we had the sexual harassment workshop.
I. TUh-huh. Right. Right. Right.

J. Do yvou want te look at more papers,

E. Occupational Safety and Health

L. Yeah. This is just

J. to refresh your memory. There's
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I'vre

or

L. Yeah. Thesge are just the early

J. Yeah. Those are minutes.

L. minutes.

I. T really enjoved doing f£1i-- ... fliers.

gJ. Oh, the fliers were terrific. They're the best fliers
ever ,.. They're go original and lively.

I. They were so much fun.

J. Newslétters is the second folder.

.. Um-hum.

J. You want to look or ... What do you want to gee, fliers
I. Let's see fliers!

L. Fliers would be good 'cause then we'll remember ?°?
I. OQkay, now ...

I.. We showed "Rosie The Riveter," the £ilm.

J. Yeah,

I. That was
.L. .That was great. And we had ... .. p o

Wi iandl

E. And vou had the woman who did it. \hh’zfi

L. from the film: Lola?

E. Lola, yeah.

J. Leola Snyder.

I. Okay 7?7

L. No, not Lela Snyder.
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J. HNo?

I. It was

L. Lola who was in the movie Rosie The Riveter.
J. Yeah.

I. TIs that her name?

E. Ne.

L. I don't think =zo.

J. Lola Weixel.

L. Wex-- ... That's it.

J. I'm ... T'm ... I'm mixing her up with our Lecla from
NEW.

I. Right. Right. Right.

L. From NEW. That's right.

J. Yeah 7?7

E. Look at that..

I. Okay. There's our first ?7?

L. Yeah. That was Brook. Right? That's the first
CAWMAZING. .

J. Ien't that wonderful?

L. T would love to find Brook. You know,--T called her
Actually, I tried s¢ many numbers that I have for her.

I. (laughs)
L.. That was onece something vou and me were doing.

J. What are yvou laughing about? Remember, you're on
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I. That locks like my envelope, too. I cpened up this little
envelope and there's this whole ... ooh, these littlie cut outs of
work gloves. (laughs) — — T

_____ P ey =

y—"

, A
. That was me and you, Irene. We were doing samethlng./;;>
J. I put them all in envelopes...

e :
L. {laughs) Veah, within tie yeig:-vlo@k at, --from our

forming, we got an office.
E. Uh-huh. ©Oh, really?
T. Yeah. Well, that was Lo-=- N .
J. 316 W. 35th Street, fifth floor. ?

L. Right. We shared that with 7©7?

I. an office is a ... Yeah. That gave ... That was a good
thing, to have that office.

L. Yeah. Yeah. I remember, yeah.

I. T mean,--having meetings at pecplea' apartments is ... 1s
great, but it seems go much more informal.

J. Now, that wag the firgt demonstration.

I. Yeah.

J. That's the one that's on the labor history map.
L. Right.

T. Right. Yeah. I can't believe that.

.. This is the very first demonstration of women construction

workers in the country. And there's footage on CBS news with Vie
‘Mileg, He did a beautiful piece on us,--a really beautiful piece.

—— Y
ar— — e e

——

e ST Y [RR—

J. We should trv to get that.

L. Yeah.
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J. Okay.
I. <You should definitely try to get that. § T~
\
1. It was pouring rain, I remember, and we're all walking \
around getting socaked . BAnd he was covering us with his umbrella
as he interviewed us, I remember. He wasg really very supportive.
And what prompted that was the two ... two women

I. Wheo got laid off,
L. Got laid off

Yeah.

et

L. Btar and

I. BStar and Alice? E%f

J. There's lotsg of information
I. It wasn't Alice?

L. No.

E. and what ... AaAnd what job was that that they got laid
off?

I. It was the Convention Center.

L. L Laborer.

I. &nd they were the only women there, and then they got laid

I. Yeah, Jovee and Delicado. (Check spelling) Awful. She was
in the Iron Workers, I believe, or the Ornamental Iron workexs?

L. No, not Ornamental Iron Workers.
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E. Yeah. Regular Iron Workers?
I. Welders? She was a welder.
J. 7 Welder?

E. Oh.

I,. Um-hum. We did workshops on sexual harassment. This was
our workshop on sexual harassment.

I. Was this the one that Marty led?
E. Me and Marty.
L. Joyce and Marty.

J. Joyce Evanson, --the panel

o
p
I.. And Evan ... BEvan

lﬁas in there: Personal Experiences ofi)
Sexual Harasement. N .-~

-

E. I did a lot of work to organize that.
I. Sophia, Katie

(;g;iéﬁ That was a good one.
E. Yeah.

L. They had ... actually was a nice flyer that went with
that, ~~a blue flver.

J. What's thig: "Forming a UT Committee on SH?" Iz that
gafety and health or gexual harassment?

L. It's on L7

E. Bexual harassment. f. >

I.. I actually have slides from this. And I tHink even maybe —
a tape somewhere from that workshop? '

I. Oh, yeah. There it is, ©Ch, yeah.
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I.. Here's our ... What a beautiful flier.
I. Yeah.
L. *This workshop will be for women only.” Right . I

remenber we had a big discussion about

E. Yeah.

I. Yeah.

L. whether we ghould allow men to come.

E. PBut vou know what? Was it at tThat workshop where there
was a man who came in and we didn't know who he was? And it turned
out he was from the New York 8tate Department of Lsbor or
something?

L. Hmm. I wvaguely remember something about that.

E. And then, actually wag telling us we ghould demonstrate or
we should ... do something,--I don't know, --and we were all kind of
lau-- ... 1T was really sugpicious of him.

I. I don't remember that.

E. I don't know if it was that workshop or the one that was
after that.

J. Here's to experience! (laughg)

L. This was like thisz very big issue., Thiz was a very big

B R L e e e e e e e

J. Yeah.

L. and women really turned out big for that one. Which one
wag this? ©h, this is our schedule.
This ig Irene's fate. Irene's ... Irene'm fabulous work here.

1. The gchedule for the ... for the ... for two months.
Right? {(right)

J. “Staying alive.”
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.. ©Oh, right. We had a happy hour, and that was given
I. (laughg) at your house, --yeah, --0or
J. This was the schedule for March and April #n 19807
. .,
I. Did I write a vear? Probably not. x’;>
E. March é6th, 6--9--'82.
J. '82.
E. (Celebrate International Women's Day.
L., And that's at Duane Street ?7
, b
\
I.\ March in the demonstration: Women Fight Back! We won't go
back! in the Lower Eagt Side. Oh! Look for,the UT banner. ¢

Women's Carnival later. (all laugh)

E. ©0h, I kind of vaguely remember that. Then we had a happy

hour at Lois' house? I don't remember that one. But ... B8taying
Alive! Come and learn how occupational healthy and safety
workshop. Oh, I did ... I did that.

T e ———

I. That waz very good.
E. at Empire State.
L. Yegh. Yeah.

E. Sexual harassment on the job follow up meetlng That was

J. 8o how well attended were the eventg?

\
BE. Very well attended, at that point. And 1582 wasg our ...
probably one of .... the heights a>
I. ‘Yeah.
L. Yeah.

1. They were all crowded as can possibly be. We were always-
-you know--a big
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L. Great ! This iz the ... Right. We had two
demongtrations, actually. The first one was at the UDC, at the
Convention Center, which was mostly organized ... That was

organized by us. This cne was organized by NEW
E. Um-hum.
L. and it was at Donald Trumps’ new building.
E. Um-hum.

L. And we had women bring out pots and pans ... /{
e

— —

E. Yeah. That one was my favorite.
g

J. Was this Trump Towers or no.

L. 2nd ... I'm zorry. What?

J. Trump Towera?

L. Yeah. This was at Trump Tower.
That's right.

J. Okay.

E. And that's when we were banging the pots and pans. That's
a good one,--a very good ldea.

.. Right. Right. I remember that, although, I think, our
press coverage was not as good for this one at all,

-
b
J
=
J

J. Uh-huh.

L. not compared to the first one, for some

E. Yeah. Yeah.

L. I don't know why that was. I think the first ... I think
we drew more women, though, in the very first one. Didn't we?

This one, I don't think, went off that

J. Um-hum. Now, I see that the name has changed from Women

A L
o
-

T

y
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In Apprenticeship to Non-Traditional Employment For Women. And
when that break took place and Laurel Eisner came in, and Mary
Garvin was out, did that create ... Was that just internal to the
organization, or did it create waves within ... divisgions within
the tradeswomen. Was there ... It was just an internal kind of
thing.

T Yeah. That was ... That was ... We weren't so strongly
connected with NEW, at that time.

I.. No. No. It didn't ... 1In fact, Mary Garvin had been a
difficult person. Ag ... being a staff perscon, she was an
extremely difficult person to work with. She caused a lot of

e biniaraintewit SN
disruption on the staff and was very abusive, verbally and
sometimes, physically abusive to staff. And ...

I. Really?

I,. Yes. Oh, yes. She ... She used to fire me every other
day. T mean, --she would just say "you're fired!_ = Ha! Ha! Or
she'd accused me of stealing things off her desk. I mean,--she wag

like, really, like, crazy. One woman

I. Do you want to go on record with this, 'cause this is kind
of like

L. Yeah. That's true. Maybe I shouldn't.
J. o Well ...

E. Well, if it'=z true ?7

E-
I-;d
[

sah. o -But,--I.mean,-at. Che same time, ifls ... ifls. L
L. No. I wouldn't want to say it.
T. it's just whether you want teo be on an official ?7?

J. Well, it wag intense

L. It ... It wae a very difficult
I. Yeah.
L. She was a very difficult person to work with. Sc
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actually, the staff were

1. Happy?

L. It was a relief

J. Uh-huh.

L. not to have to deal with that kind cf abuse every day,
plus doing the kind of hard job that we were doing.

J. Right.

,. S0 ... But =28 far as United Tradeswomen was concerned,
I don't think it made a whole lot of difference for us.

E. I don't remember it affecting ... Yeah. I wasn't

invelved with NEW or WAP.

L. Except, I think what happened was, at this point, then the
Community... State Communities Aid Association started taking over
NEW.

E. Um-hum.

L. They put in a woman who was very close to State
government, - -

E. Um-hum.

L. I forget her name now,--Mary ...

I. Mary Ellen
NEW

Ve e |
L. Mary Ellen Boyd. 2nd she was real tight fisted as to how
she wanted the place run. S8he brought in social workers who were

totally unac-- ... apelitical and inexperienced with tradeswomen.
She deliberately eased out people who were political,--you know, --
voung and ready to do ....--you know,--get out there and ... and
make some noisge. And that's an example of how ... what can happern,
too, in a women's organization when it's taken over by a larger
organization with other political agendas. And so, I ... I never
really related to NEW very well after ... after she
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E. Um-hum.

.. ‘'cause that was her doing.

J. Um-hum.

L. And she really eased out the more grassrools people who

were in there, and put in really social worker types who, most of
them, could give a shit about women in the trades, to tell you the

truth.

J. Yeah, really! Um. Um.

E. You hired Ellie.

L. Later on, when she realized that her strategy .... After
t left and ... and Chrig left, ghe was left with virtually nobody.
I. Um-hum.

L. who really gave a shit about tradeswomen. Well, Lela did.

I. Um-hum.

1. but =he, in her own ... She was, --vou know, --a social

I. Yeah. Yeah.

I.. That was her background, and she was kind of coming from

- .
o Yegh.  The agoresgive ...

B

L. 2?7 people,--really aggressive, innovative ideas

I. The aggressive aspect of going out on ... which Ellie,
thank God, ... Ellie and and ... and she got very grassxoots there.

J. Who's Ellies?
7. Ellie 8picer. )6

J. BEllie Spicer.
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I. Yeah. 'Cause she ... she insisted on the shape ups. And
the shape ups are really critical.,--

J. To go te jobs, yeah.

I. vou know,--az opposed to being... "Oh here. We got you
this job,"--you know?

J. Uh-~huh.

L. Right.

I. It was,--you know,--you'll see what the situation isg
before vou even get on the job, you're very familiar with the
construction, --~right,--and you ... you've gotten your job

L. Right.

I. vourself. And there's a big difference.

—

L. Exactly.
I. 'Cause you have to

L. Remember, when I had gone in

I. From then on in, you have to 77
L. I mean, --1 left NEW a lot bhecause T saw ... the whole > >?
original, graseroots,--you know,--organizing type of ... of

atmosphere, where we organized women to do for themselves, as
opposed to gocial worky stuff, --you know: "We'll get you a job,"--
cyou-mews - And I remember, - astually,.-before. I..left,. L.did .a
workshop for women. I used to do a lot of workshops Lo introduce
women to what we do. 2and I gaid, "You know, --we're not here to get
you a job. We're here to assist you and give you the gkills and
the knowledge that you need to get out there and get yourself a
job." Well, this caused an uproar.

I. Really?

L. --a big uproar. I heard about it later, "What do vyou-
mean, yvou're telling women that we're not here to get them jobs?"
T gaid, "Well," I esaid, "We're here to assizst women, not to hand
out jobs. We don't have jobs here to hand out." And that
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Tape Two

J. March &th, 19946, =ome of the founding mothers of United
Tradeswomen, and me, a non-tradeswoman. S0, you're waiting for the
word.

L. Right. The early women,--the firast group of women who
came through,

E. Were aggressive and

L. were aggresgive, --aggertive, --really determined to get what
they wanted. They knew what they wanted and they were determined |-
to get it. And they were also more poli--. I think they had more
political awareness, in my assessment

I. I don't know. With zome ... with gzome ... With =zome it
wag political, and with some it was just the force of persconality, >;>

L. Persconality

T. Right, because being ...--you know,--having to push vour

Whether vou're political or not, vou still have to push vour
way in, --you know.

L. Right. That's right.

I. Right.

I.. And the first women, that ... that was not an iggue. I
mean, --we didn't come there for us to hand you a job.

CE o GREAGRE e e i e e
L. I mean,--that was ... it was understocd, Hey, I'm going to
have to get out there and bust balls to get my .. get this job.
Whereas, the next group of women coming in were more from,--I don't
know, --just different backgroundz., They didn't ... They .. They
wanted more hand oute kind of a ... a mentality, and didn't have

the sense of struggle, --willingness to struggle,--I think, for

J. And ... and about when did you see that happening? What

L. ©Oh, prebably ... maybe the end of the second vear, or

e T
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something like that. It seemed the whole sort of second group that
came in, they ... they didn't have a sense of how difficult it was
going to be.

T. You're saying, the first group is like from '79% to '8l,
and the second group ig from '81 Lo

I,., Yeah.

E. Probably

L. Yeah. Um-hum. Yeah. The second
E. You see,-what happened was in the

L. Did you get a sense of that, to?

-

E. Yeah. In the beginning, when, across the board, the trade
Unions in New York had to take women in, --which wasg in '7§,--'787

J. '78.

jj::,Lﬁ’ '78 was the federal Executive Order 11426.

018

)

E. Right,--they did =so, but barely. You know,--they too¥§>

—_

four women here, two women here
I. They were hedging.
J. Reluctantly, yeah.

E. So, by the time we were in our second or third vyear,,

~gfter that, I guess; -there wap -merc -pregsure -on - them. to..take. more. . ...

women in. And they also realized that a lot of women were going to
drop out, and they still needed to show that they had women on the
job. So, I remember at one point, when I was already second or
third year, they took a group of women into Local 3, Electricians.
There was fifteen women that came in one class of five hundred,
which wasg like, wow! Look at all these women. And suddenly, the
women that were in the three years previously, were outnumbered

J.  Um-hum.

E. by this group of fifteen women that just came in. So, for
ingtance, if all our meetings were democratic amnd by consgensus,

-'“n\.‘__‘
B
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rhose of us who had more experience,--who'd been on the job now for
three years,--you know,--didn't really have that much influence, if
everything was like, one woman, one vote,--you know--type of thing.
And I remember, we did get into some conflict, at that time. But
anyway, just to gay, it was about at that time that the Unions were >>

!

taking in, if you want to say, more women. They were never, --and
they still have never complied

J. Yeah.

. — ‘“«,\‘
E. with anv type of time table. But ... And also, you have ,);)
to remember, too, congtruction started to pick up rapidly.

J. Um-hum.

E. 2?7 in the '80s.

I. Um-hum.

Y
E. 8o '82 already, you're beginning to see the beginnings of \>§>
a boom in construction.

B S

J. Um-hum. %:u&ﬂ‘l -$

B. Aand that was another reason was that the more federal J;%/)

—

funding they got for big construction joba:--the Tonvention Center
was a huge job; IBM, a huge job: AT&T, big job;

&

I. Um-hum.
ﬁ: Battery Park, huge,--you had big construction going on.

el Yoweoocouldoget daid off .ef. gre- job, -and .go across the

street and get another job.
E. Yeah. Right. They had to take in wmore women,
L. What doeg it say?

E. Dbecause it was supposed to be in relationship to--you
know--some kind of percentage. And that was also when they started
taking in more women, at one time. But they also,--you know--like
in our Union, --you know--were coming up with all these reasons for
women to be kicked out, and dropped out, and that kind of thing.

s
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L. Um-hum. Tt says here on our flier, from 'B8z,--our
demonetration, --there was ... seventy-two office buildings =zlone l\
were slated to be built in the next three to four years.

E. Um-hum.

L. 8o it was a really boom time. The other thing is, in
looking at the group as a whole, we were ‘heavily focused on
construction.

E. Um-hum.

L. That's where the real ... That's where the federal regs )

e

J. Yeah.

I.. And that's where we, as NEW, a2 WAP, we made a big push

e for women in congtruction. 8o that was sort of a decision that was
made, and also, determined a lot by the federal regs, 'cause that'e
where we had some teeth, and we could go in and say, Hey, ...--you
know, --we had some clout there.

E. 2nd that wag the majority of our membership. We had truck
drivers and

I,. The majority of the membership was construction. But
there was always another section of women that I worked with on myl/)
job: telephone company workers, electronic technicianas, public
utility workers, e T T T T e m e T e

E. Con Edison

L. Con Ed and truck drivers, malntenance workers ...
Y
E. The people who worked foxr public housing buildings. >
I. Right. Right.
L. --people like that, who were always really the gr-- ...
They were always more gym--I don't know what the word is. Their ‘
interests were ... were not ... were definitely overshadowed by the,{)

construction

1. Yeah. The construction workers were the most macho and

TOTAL P.0Z0
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full of the themselves.
L. It was ... Right. (laughs)

E. Well, we had the most power because we had a very rapidly
expanding job market

J. Um-hum.
E. that had to be taken advantage of.
N

I. Right. Right. Right. Right. And so,--I mean,--there )H)
was a kind of hierarchy

E. 8o that ... that also givé:you powex.

,. Definitely. Yeah Yeah. And they had the Uniens, too.
E. We had ... Well, I was about to say, we had unions.

L. The other jobs were largely non-uniomn.

I. Yeah. Or the uniong were weak.

J. Or ... Yeah. ©Or the unions weren't going to do anything
for the women, --1ike the utility workers.

E. Although telephone workers, --communicationg ... Ilene

L. Tlene Winkler. ( T

—
E. Ilene Winkler? I mean,--she was a very strong member forJZl)
~a. long time. .

I. Right.

E. And so was

L. And Brock was not. Rrock ... Brock
J. Steel. (laughs)

L. Bteel wag in the ship years. Okay, there's another area.
But they were few and far between. They were much less than the

Twomen in EsSHstriction.
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E. We never really kept women machinists. There was one or
two that came by. But for some reasgon,

I. Right. Wasn't Joanne a machinist?

E. BShe took gix months ?? No. There was another woman who
was a machinist for Con Ed and

.. There were some. I'd have to look through the names. I
would remember then.

I. VYeah. You would ... You ... You would ... If you loock
through a membership list,--which you probabiy have on a computer
disk, don't you?

L. Ne.

I. You sure?

L. No, never.

J. We didn't have computers back then.

T. Well, what about our stickers?

L. No. We didn't have computers, Did we ?

I, Our stickerz? Yeah. When we'd do a mailing

E. When we'd do a mailing ...

L. That was at NEW. I never had that ... a computer, at that
DO AT e e

I. There was a fleppy disk that yeou used to take to ... to a
place

L. Really, I don't ... I never had that. T think Cynthia
might have had that. I never had a computer until much later.
Anyway, yeah. So that was another thing about United Tradegwomen
wag 1t .... there was a2 big tilt towards women in construction.

J. Um-hum.

L. 2nd ... and they defined, --tended to define
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I. Right. Right. That's true.
L. the agenda for the group and the ...) /)

I. We were the poster girls. L
L. which may not be true in other places, --you know. Where
there wasn't such a bit construction pusgh, I think you would have

geen a different mix, say, in Boston or
e it T e e W,

I. Right.

—e

E. Wwell, llke now, in thieg time, where cmnstructlon g at = ),>
very low pﬂlnt in New York -

I. Right.

-t

E. as we start to re-organize again, women, you might find a ,) )
difference in the ratio.

I. Right. Right. i

E. You're going to find a lot more women from Con Ed and the ;)
telephone company, moxre stable, established work. y

J.  Um-hum.

L. Right. 5o that ... I'm just trying to think of overall
themes about United Tradegwomen 77

I. Well, there was gomething else that I think was ... I
mean, -~ don't know if you want to approach ... I mean,--this is
LA.Very. longe dnLeryiemW. . o o e

J. Yeah.
I, and I don't know if you want to approach the,--you know, --
in terms of, like, what ... what was good and what was ...,--vou

know, -in terms of critical

J. Yes, definitely obstacles and ... and things vou--you
know--?7

I. Something that I was always really aware of is, there was |
a ... we were like, on the edge between dissgidents within our \
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c’“;f/f4_ be fom chiend™® W

S d vt
Unions and wanting to be ac--you know,--and ... and just the‘\\
survival within the Union. And there was al-- ... And I think
that we ... we were on a ... a thin edge, in terms of ... I think

noat of our membership wanted just to survive in the Unions. And
a gmall minority, who was probably more active, wanted to shake the
Unions

L. Trangform them. Yeah.

I. and transform them. But because-- ... ag g ... as and
organization, I think we tended to ... because, like we saild, with
mem- - ... with membership of like three hundred people,

- J. Um-hum.

I. and maybe twenty-five people wanted to,--you know, - -wanted
to be--you know,--you know--to shake the Unions,

J. Uh-huh.

I. and te ... and,--you know,--two hundred and fifty want
...--you know,--didn't necessarily, --didn't even _thirnk about
wanting to do that because it was such an unusual . ..--you know, -
just to be able to get the work and to gurvive, and to have a good
time, and to keep a Jjob, and to,--you know--all of that. So we
nev-- ... 8o we were,--you know,--we were kind of like, just on

the edge there.

J. Um-hum,

I. and when we were approached by sgome of the digsident
organizations, --including Carpenters For A Stronger Union, - -who

.
wanted-te werk with us, .

J. Um-hum.

T. we ... we had a edgy kind of situation, 'cause,--you
know, --we didn't have,--you know, --the sort of democratic kind of
feeling we ... that this is not something that most of the people

who were in the organization really feel comfortable with. But it
was kind of an instinct. Yeg, if you're going to stay in he trades
and gurvive, you need to reform from within. 8&o,--I mean, --that
was kind of a running, --you know--

J. Um-hum.
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I. tension or ... within the organization. You know,--not
a kind of a ... an edge that we were just riding.

J. Um-hum.
E. Um-hum.

J. What about working with (Harlem)Fight Back? You did some
coalition weork with them. ‘

L. Right. In fact, I notice here, we have a meeting ... I
don't know what year this is (laughter)

E. We weren't ... We weren't very good archivists,
J. I tried...

.. But this is a workshop on the ... This is a workshop on
the New York City comstruction industry with Moses Harris

E. Yeah, I remember.

L. And Jese Rivera.

I. that was a very good workshop.

L. That wag excellent. And those were two people
E. That was up in Harlem. Right?

I. Yeah.

L. . who'd hesn ... . Thev'd heen involved for a long time
--well, Joge Rivera, with

J. Jim ﬂ%ﬁghton.

L. Na,nggggugizgfé had his own group: United Tremont Trade5,>
up in the Bronx,

with,

I. Right.
J. Oh veah. Yeah.

L. which wag a Latino conatruction group, mestly. And Moszes
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Harris was in Brooklyn with...

1. With Elack Economic Survival.

L. That's right.

I. Yeah.

J. It doean't list their organizations?

L. No. We didn't list them.

T. {laughs) We're terrible archivists.

J. Well, here. Write it on there becausé ... Yeah,
I. I wonder if

L (‘Jose Rlveré g now a Councilman, by the way. >‘>>
I.‘ Tg-he-really? And what about Tremont Trades?

L. I just ran into him. He came me his card. I =aid, "Wow,

Joge.! He remembered me.
T. Huh.
J. Yeah.

L. They were in the South Bronx,--in the worst section of the
South Bromnx.

L. They were really willing to help us, in sharing .. They
were really great to us.

I. They were very nice to ug, yeah.

J. J. They participated in those hearings that we did when
I was at AUD (NYC Commisgion on Human Rights, 1990-1882).

L. Yeah.

I. S I don't remember ... What does it say in there about
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the workshop. What ... What did we deo? exactly. I remember being
in a big circle and everybody kind of talking about strategiez and
stuff.

L., Just ... the history of their struggle and how it relates \>:>
to ocurs today.

I. Right. Right, right.
L. That's ... That's all ?7

g . So

I. Gee, I wish we had recorded that one.

L. Yeah. S0 we were r[rying, also, to learn from the black\>
and Latino men's groups.

J. The experienceg of other excluded ... SN

I. Aand they ... Actually, in our demonstrations, ) )
/
) /ﬂ ’__.-’
L. They were very supportive. e
I. they were very good.

L. They came out. Their group came out.

J. I interviewed Jim Houghton, and I got a lot of papers from
him, just for our archives. And he really always was including
United Tradeswomen when we were talking about women

I. Oh, really.

J. and minorities, and in his literature. So

Y

I. A lot of women go through Fight Back. ? %-

L. Yeah. Martha Clanton came through Fight Back, ’Ar

l—‘._-_.—-_ )

I. Yeah.

L. and she wag a very active with them for ??
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t. »And T think it's =still ... I always run intc women who

gay, "Ch, you're a construction worker. I come in with Fight Back.
I work with Fight Back.
*

L. You know,--one of the women I placed at the FPort Y
Authority?? She came ... I was teaching a class at the Port .
authority recently, “Intro To Engineering,” /s

— T T e —— C?_/Hr

I. Oh yeah? ‘ <

L. and her name was on the list. She didn't get in the
claszs, unfortunately.

I. Ah.

L. I would have loved to have seen her.

I. &ah!

.. Now when I gaw her name on the list, I said

T. Yeah, there were. I wonder ... if the Bureau Of Labor
Statistics would have records on how many women were entering

E. Fach year.

I. Yeah, each year. But there was ... T mean,--I just |
imagine that there was a ...a--you know,--a peak around/éal, ‘82, -- s

R il
--you know, -- -

J. Uh-huh.

I s real crest. And that was my. ...--you know, -when wg were

B T o e E—
we were hot teoo.

J. 8o, you're locking at the Rosie The Riveter flier and

I. Oh, we had a great discussion at Lois's house, - -remember
afterwards, --when Miriam

J. Frank

T. Frank was
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L. Oh, that's when she came up. Right.
I. And ... and, Oh God, I can't remember exactly what but
L. This was a great evening. It was a really nice turn out.

J. I've heard about it from so many different women. Talk
about it.

L. And she's a beautiful
J. You showed the film,
1. 7?? People ... People were really dealing with the racism

issue there, in terms of that, yes, it's nice to sgay that we're
all--you know--in this together, but the fact is that black women

are really on he bottom within ...--you Kknow;--that we get
different ... rveally .. really different types of jobs,--you know.
I mean, --our ... the pattern was that, in the Carpenterg TUnion, the

¥

black women generally went to heavy construction, and the white #;L>

women generally went to inside construction.
J. Uh-huh.

I. And so, there wasg ... The movie, because 1t was =20
confirming of the women and so upbeat, I think it ... it set off a
lot of the black women that were there saying, --vou know,--"We
don't even feel included in this," I think, even though there were
black women in the movie., But do you remember

L. T don't remember the discussion.
J. I know there was a lot of ...
1. I. Miriam was like in shock afterwards

J. Congternation, yeah.

I. 'cause she ... she was expecting a much more positive *
responee to the movie. But I think people,--you know--zlmost
becauge it was almost seamless in terms of the unity between black

\x and white women in the ship -years—... YAfp~§E

E. Well, the lgsue also was

{’.&Qﬁi
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I. in ... in the movie. Yeah? “I::fgqﬁj.%;
e

E. etarted to really break heavy in all the organizationg in
conatruction. T wmean, --that was the game period of time where
Women Electricians was devastated by that: the two issues, racism

Sy tuab s

and homophobia.

[ ——
J. And ... and people felt that there wasn't enough attention
being paid to the racist issues? Was

®.  There was a lot of resentment and anger and frustration,
and ...--you know,--again, how do you ... how do vou change it?

)

(; <;iou have to go up against forces that are--you know--part of what's

the established system.

J. Um-hum.
and it was very scary so ... And it was not really enough

forfwomen who were suffering from that to just acknowledge it,--you
kriow. Dut it wasg also a hard issue to defend.

J. 8o, were there ever any attLempts, within the organization,
to say here's a plan to deal with it? I mean, --how did ... how did
you start trying to grapple with it?

I. I'm not sure that we actually did directly.

)
§. That was a weakness, too. 7
I. Yeah. I think so.

®. That was a weakness.

J. Hard issue.

I. Yeah.
L. Yeah. T remember ... I remember that the one meeting
where Sophia was, and somebody said something ... OH no,--Sophia

said something,--T just have a vague recollection of it,--
I. Yeah.

L. which someone construed,--Oh, Brook construed as being
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I. racist.
1,. Yeah, a lack of sensitivity to race or gomething.
J. Uh-huh.
i. To black
L and it created this big thing. This .. thie ... But I

can't remember what it was, though.

E. Cynthia felt, a lot of times, different things, I

think. N P
~f_ A
L. Yeah. St
T and there was also ... I think part ... It was diffuse
in that there wag just a lot of ... anger. And ... and because--
you know--that hiatus when we ... when it almeost didn't matter

J. TUm-hum.

J Lol
T. what you were, and we were om a real -¥ele; and anybody who
came in who had energy wasg included, and it was not ... that was
When ... In that period kind of over that hiatus, and we got

kind of like, realizing that we needed more organization, and the
rhe notion of like, how do vou run a democratic organization,>\>
that's this big,-- ——

—

—_—

J. Uh-huh.
I. not huge but--I mean--unwieldy,
J. Yeah.

I. and ... and vou have to have some ground rules. And
themn, --you know,--211 the issues, in terms of leadership, and who's
going to be leadership, and how to have an election. And how to
have an election where you've actually identif--you know,--there's
like, a lot of people rumming and not just like,--you know--three
people running;--and are you doing all the right things, and ...

It was & ... It was very difficult to ... to figure out, like, 3
what the right way to do it is, where people would feel that this #)
ig truly a democratic organization, :

-, 'r\“: ..
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J. Um=hum.

I. but yet, still continue to function,--you know,--and be
active, and not ... not get ... And I think it ... it got harder _ ™
to ... to deal with internal stuff as ... and it was ... Before, ,)
we were dealing just with external stuff, and the internal stuff

jugt kind of came together.

J.  Um-hum.

T. And I think we ... we grappled with that for years before !
the organization folded, trying to find a combination. And when )
vou get that ... You know,--when you get to--you know--meeting
with, like, forty or fifty people, it's really ...--you know,--it's

really hard. And we didn't really have a model that we used that /)
- _dr—"_._—."_._.—'—
was very clear.

E.' B8ee,--part of the problem is, is because we were 8o E
independent, we were also isoclated.

I. (laughs)
J. Um-hum.

I. Yeah, in a way. \

E. 2aAnd zo, we were sort of like reinventing our own wheel,
congtantly, --vou Know, --

JPSS—

I. Yeah. Yeah.

E. and we didn't really have enough conpection and history to
yvou know, --rank and file, --you know.

J. Yeah. ﬁ}f F3 jquﬂmﬁvgy

E. Whereas, like, let's say, in the Transit Union, thexe's
various rank and files that are very established. Now, Teamsters L)

for A Democratic Union, at that point in the late '708, was really
at a critical point, nationally,

J.  Um-hum.

E. for itz members, and they had not really come out, --you
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know. They were a very, very tight underground, tight led ... But
we could have really learned

J>  Um-hum.

E. gsomething from--you know--people who really did an
incredible job organizing in probably Lhe most corrupt Union in the
—AFL/CIO.
J. Um-hum.
E. And there certainly were other more egtablished Unicns

that did have clearly established rank and files. But construction
has never had that. -

J.  Um-hum,
E. And we were so dominated by construction
I. Um-hum.

E. that we didn't have a relationship to people that were
guiding u=s or teaching us or

J. Um-hum.
E. And we didn't =zeek it out and ask for it a lot of the

J. Well, it seems to me, Jjust from having--you know--going
through the papers, that you did de a lot of worxrk of trying to
reachh out to other crganizationsg, --other advocacy organizations, --
to see what they were doing. and you did collect their materials.

CAnd 1 deon't know what kind of discuzgions you had, in terms of
learning from them

B, But see, they were also outeide, mest of the other
crganizations that we

happened, I think, partly, was we didn't ... We kind of lost

I.. Right. But see, this ig a tengion here between ... What /ﬂ)
We weren't sure which direction to take.

J. Yeah.

L. Arxe we a women's organization? They were again, dominated

..... —_—
— e ——— — e i—
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by women in comstruction, some of whom wanted tc do rank and file

work - e e —
J.  Um-hum.

L. and ... and democratic union,--yvou know--unionizing the

J. Reforming the

L. democratizing the Unions, sco there was that whole push.
And there were different needs and different

e — e T T e T

I. Or a national political agenda.
J. Right.

we move tradeswomen forward? We were kind of stagnating as &
movement, --as a national movement,--not just as United Tradeswomern,

L. Yeah. And were we for women and tradeswomen, and how do ;>'

—_———— o ar— s S — o T ————

I. Right.
L. but the whele ... nationally,
J. Um-hum.

N ~.

L. Where do we push this thing{ NEW was wasted. I wean,--
NEW, at some point, had stopped doing anything.
J. And New York City

TLLTUWHET Twe Pecane iz a b .lit:iillj_ll‘:] ory arrisat rony ///! T

E. And then, alsco, don't forget,--T mean,--I just emphasized
certain things from my own experience,

J. Right.
E. I happened to be in a Jjob where I was working what we
called 7-128;--that's seven days a week, twelve hours a day. This

was after I got out of my apprenticeship, --you know.

J.  Um~hum.
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E. And I was exhausted. T couldn't wash my socks,--you know.
I was wearing the same pair of socks for three weeks,--you know.

I. We didn't want her in the organization then.

E. Ckav. I'm washing my panties right now,-you know.
{laughter) S0 you know ... I mean,--we have to keep all these
things in mind. And then,--you know,-- like in an exhausted state

like that,

J. You'd go to a meeting

E. TI'd drag myself to a United Tradeswomen meeting, and I
would just be sgitting there , and we're Lrying to figure out what
do. And we ... we were

I. There wag a lot of people working evertime, then.

E. We were working a lot of overtime.

I. Yeah. Yeah.

E. The original women, who had now become the first
journeymern, were now

I. Right.

E. in a position where we were working ... making big money,
but also working a lot of overtime. So the fact that we were out
of school really didn't

J. Didn't free vou up.

E. Yeah,--you know. And the other thing also which I wanted
to zay for myself is ... is that, after five and & half yvearzs of an
apprenticeghip, when I got my A card, it was like, such an
incredible achievement to me. And the first day of the first job
that T went on to, where I was now making equal pay, wag a
nightmare. And my partner refused te work with me. And,--you
know--1it became ... It wag like, are we going back to sguare one, -
-you know?

I. Um-hum. Right.

E. Are we starting over again? You're gaying you just



JUL-27-2009 09:EB F.016

tolerated me 'cause I was making, --vou know--three forty an hour?
And now that I'm making--you know--what you're making, it's like

Ang, --you know--it .. an incredible thing started happening
all over again. And I remember for myself, my first A job was the \
Conventicn Center. a

J. Um-hum.

*,
E. I wag working 7-12, and on a job that alsc had a lot of ;>:>
other stuff, --weird stuff--going on.

I. Um-hum. Yeah.

E. The FBI was all over the job. And I was having a partner
that, every day, wag not just one fight but many fights. I mean, --
he would do things like ... I'd leave to go get material, and he'd
like, urinate right where I was working, and practically on my
tools. Or I'd lay my ruler down, when I wasg measuring pipe, --turn
around, cut it, turn back around, my ruler wag gone, --you know. I
mean, --it really built up. So,--you know--it's like, now we were LT
at a point also, in United Tradeswomen, where women were ... were )5'
just coming in, and there was a big discrepancy for me

T. Um. Um.

E. E. 2And that was an issue that was an issue where we never
really got to resolve.

I. Right. Right.

E. Because my needs now, as a seasoqu,——if you want to say,
with a big 5 % yearse experience, and nowﬂjourney level card, was )
reallye-diiferent s Brd - Lt was creally -tryings For-me toryor o e e
meetings to hear wemen with their complaints and their fears and
their needs of € égﬁifirst daye, --you know. 1 wag compagsiconate,

but T was exhaustsad.
I. Yeah.

E. And ... and sc, we couldn't figure out how to be split on
g0 many different ways and yel, remain united,.

I. Right. Right, right. This iz rezlly true.

E. So we had raciam pushing us apart. We began to have
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homophobia pushing us apart, as more women came in,
J. Um-hum.
E. and we got past the excitement of the ... =50 many years.
I ... I remember that clearly, especially within the Women

Electricians. —

L! Probably more there, 'cauge I don't
I. ‘'cause I don't remember any

E. You don't remember it in UT? Okay.
I. Not specifically.

E. But then, we had the difference between new and old women
cotning in.

I. Yeah.

E. and then, we had

I. And the construction boom ??

E. we had really overworked, exhausted people.

I. Right. Ad then, because we hadn't resclved our igsue
around having a gtaff person

J. PFull-time coordinator

P e

TooswersLill cthought  that was  kind ~ofinet a-good-thing; -
gomehow, --that wasg at a point where we needed to have changed.

E. Yeah.

E. and also, you know what?

L. That was a very pivotal point.

E. I do want to say another thing, is that I think that each
woman began to feel that she had to develop her own strategy,--you

know, --1like, this is me. I'll just speak,--you know--again for
myself. I really did begin to feel like, I've got to figure out
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some way to survive. I'm coming home with tears every day. I hate
the worlid. I'm becoming really cynical. It seems like I can only
relate to other women construction workers and talk shop. BAnd, --
vou know,--I'm starting to have a foul,--you know language.

I. I was hitting people.

E. vou know. I mean,--yeah, really. And

L. Wow!

E. I was unhappy with myself.

J. Um-hum.

®. I was not conscioug of the depth of the harassment on the A°
job;--of how it waeg really going to the bone, to the heart,-you
know? And I basically, underlyingy was still terrified and scared.
And that's ... that's key it

J. And vou had to leave the house every day and go

E. That's key ... The reason, I think, that that's key isg
becaue it's always perplexed me how, in the face of such blatant
gexual harassment on such a daily basis, we never went to court.
We never ... We feollowed legal channels to get women in, to fight
for bathroom and changing facilities, --for all these things, --

I. Yeah.

E. but we never did a class action seiual harassment suit.

And ... and why? And we met with a couple of women lawyers:--we as
Wotiell Eledtriciang did, ~~and we talked about it a 1ittle,--we were
gcared. We were scared of being blacklisted. We ... We .kind

I. Scared of losing the suit.

E. Well, we were scared of the fact that we had really put
ourgelves out there. I think that mozt of wheo, now, had bhesen in
the trades for four or five vears, --who had been active in UT, and
really hung our necks out,--and we were really beginning to also
guffer from the effectzs of that. You know,--I'd go to a job and
they'd have already made calls about me before I got there. 8o it
was really difficult to try to ... to try to establish the fact
that I'm really not this person that you've been told that I am, --

_.7 g, s
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you know. I just think that--you know, --when you have a membership
now of three, four, or five hundred women, and they're all
individually suffering 1in these different ways, it's very
difficult.

I. I remember meeting ... ~

[

E. We can't blame ourselvez for everything. Our conditions/L)
really had such a big impact.

J. Uh-huh.

7. T remember a meeting where Connie was ... We were talking
to gome of the new women coming in. You know, --we were ..., And we
were, --you know, --we were talking vividly about our experiences in
construction. And some of the women, afterwards, were totally >>>
frightened.

E. Yeah.

I. 2And I think that ... that that kind of exemplifies what
vou were talking about. Because, as journey level women, and asg
.. .--you know,--we ... we were very dramatic, and things were very-
-you know ... But,--I mean,--we were scaring ... we were scaring

these women. (some unintelligible cross comments)

E. We had become callous. We had alsoc become kind of
callous.

I. Right. Right. We weren't . I don't think we were
E. 1in our =self protection.
I. Right.

E. We were kind of a little bit vulnerable.

I. And algo ... Yeah. . And there was one thing that I
always wanted to do, which wasg ... Yeah,--you know. Yeah, I think
so. 1 always wanted to ... One of the events that I always wish

I had put on,--I mean,--I have deep regretg about this, -
E. ?? on women's vocabulary?

I. No,--was the ... was the wrestling matches bhetween



JUL-27-2009 09:E9 F.0Z0

tradeswomen and ... and housewives,
E. Oh Godl
I. because

J. You have to check out New York Magazine this week;--the
New Yorker ... New Yorker.

I. (laughs)
E. I remember her bringing this up.
I. And I tried to get Nicky Bags.

E. I remember!

J. It's in the Sunday Times magazine.
IT. And the reagon I'm bringing this up now
E. Yes, yes.

I. is becauge the ... that machigmo of ... of women who are
in the trades was starting to get to me.

E. Yeah. Thig is important.
J. Okay. I'm sorry.

I. Yeah. Thig is important because I had ... Well, I had

E. (laughg) In the meetings?
.,
I. No. I had star--because I was really realizing that I--
vou know--had all this stuff that I wanted to ... 2aAnd I needed to

test my strength against women, and not always be in comparison to-
«you know--to men, and becauge I felt really tough when I wags with
other women, --much tougher than a let ... You know,--T felt like,
physically brutish when I was with regular women. But then, when
I was on the job, you're treated like you're incompetent to carry--

J. Um-hum. Yeah.

TOTAL P.0Z0
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I. or you're,--you know,--or you're always being tested. 8o

T wan-- ... And this thing that Evan wag talking about, --about
machis--you know,--like the women who had been in for five ... all
of five years had such tremendous machismo, it was a real turn off /i>

to other people. I ...
Side Two
I. ... women who ... who were
L. Housewives?
I. Housewives. And (laugha)

E. And I was wondering where was thig idea coming fxrom that
we should .. You didn't ?? a wrezstling match. I remember that.

I. Well, what I found ... What I found waz ... These were
all housewives who were ... who were being coached by their
husbands, and they were wrestling in ... In some ways, it was a
living room type of--you know--guburban kind of thing and

E. Right.

I. but it was the only thing T could find where I could
wregtle. And

.. What was it like? I mean,~-how did you do against these
other women?

I. I did great! And there was one woman who was, like,
really trained, who really wanted me to ... But,--I mean,--she was

I realized, Hey, there are ... You know,--I needed this. I needed

to be completely,--vou know--wrezstled to the mat by a weman who

wasg--you know,--who .. who spent a lot of the day doing grocery -

shopping, because I was getting much teo macho. And I thought this /;>
iwould be a really great event,--that we could make a ton of money, -
and also humble ourgelves and zay ... 'cause we were starting to
get freakish, like we were so different ... I'd pat somebody on
the back and I'd be ... like, they'd be flying acrossg the room, --
vou know? And I think that was a ... And I think, at that point,
like vou said, the ... the heavy trades ... the heavy construction
orientation of the group,--and then people would come in,
machinsts, Con Ed workers, and they wouldn't feel dquite right. I
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chink, --you know ... BAnd then, we were Super macho, and I thought
maybe this would be a way of putting us in our place and we would
have perspective that was really, truly feminist, --you know,--

_,_,_'-——_.—-'—'—Hm.___._-—-wu-_.._.,_‘_.—-—._._____,_‘..-—-

J. Uh-huh. Uh-huh.

I. if we would get beat up by a couple of housewives.
(laughs) My own weird way of thinking!

¥ that whole time that vou were pushing that idea, I thought
you were talking about mud wrestcling. And I was oppoged to

I. Connie wanted mud wrestling. But I agked one of the
one of the most macho, toughest women in the group, Mickey,

E. topless mud wrestling?

I. No. I ... T thought that she should wrestle this
housewife who wasg, like, incredibly strong. And it would be a
political, artistic statement ... that would being us back to =ort
of that ... that aspect which was, for me, the most ... best thing
about UT, which wag the originality--you know--of like, being able
to shape vour ..._ to break down walle through ... through
creativity in a ... in a tough field, --you know,--

Crea- Ve

J. Yeah. Yeah.

I. which is very, very ...--you know ... Get ... You know,--
when you're ... When you're dealing with all this stuff, --I mean, =™ R
-you have to uge a lot ... I mean, --for me, I had to use a lot of )
imagination to make myself happy,--you know? S0 anywsy ... But e
that ... And T think that the point was just that the machismo and
S TR he  SUEEeTing ) TIYel TKHSW, T Tty gy along withn esmchrother e

E. wWell, it's that ... It's that we began to really be
the impact of our environment, and also, the context in wich we
were not only just individually but as an organization, --you know, -

-organizing has to be ... be understood, --~you know?
1. Yeah.
1
E. 'Cause sometimes,--you know,--I do have a deep sense of w
_ regret,--you know,--about some things;--that ... that we weren't

able to continue, and--you know--whatever.
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U, Um-hum.

£. But I alsc always have to remember the state,

J. Yeah.

E. physically and emotionally, that I was in at the time;--
that that's why, I perscnally, couldn't contribute, and agsume, --
have to assume that other women were probably in the same ...--You
know. Besidesgs,

I. I. I remember brow beating,--like trying to .. like,
people ..--you know,--like brow beating ... I remember brow
beating you on the gtreet once about that.

E. Yeah, I remember. You and I got into & fight.
I. We really had a big fight. I remember Kathy throwing the

New York Times, Sunday whole section at me,--all this viclence is
coming out, --because of haranguing people about feeling like they g4

were betraying ...--you know,--they were giving up on the
organization. And,--you know,--we were loging people, at a certain
point,

E. Yeah.

1. and all of that. But that,--you know, --there was like ...

L. Right. See now here's where ... I mean,--I1've been '%_
thinking about this a while. See,--this is not just an isoclated
thing that happened with United Tradeswomen.

T uh-buoh. T T T ;;;:ﬁ:fmﬂl”w"m‘m'm”"‘Wmmmnmm‘mm”"”““"‘m
ﬁfG; L. I ... I read an%}ncrediblgmgggkrpﬁf think it's called
etween Women, - -~which describes thig exact kind of thing happening.

And I lent the book to a friend of mine, and I wanted to read it,
actually, before I came here because I wanted to remember some of
the things that she brought up,

I. Um.
L. 'cauge I read it a few years ago,--but all across the

country, about the same time, this was happening to women's
groupg, --all over the country.
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E. Hmm.

L. and they were trying,--these Two women who wrote the
book, --were trying ... They bad both experienced themselves and
were trying to explain

J. Uh-huh. ©Oh, how interesting!

I,. I'll have to get this book back for you.

1. veah. 1I'd love to read it. Yeabh.

L. And some of it, what they said, was Jjust patterns we

develop as women: mistrust of each other,--z2 lack of understanding
of leadership,

I. Yeah.

.. and the role of leadership;--us being so frightened of
leadership, --of real leadership, --and how to support leadership

I. Right.

L. tolggfe charge and make decisions.

1. Right.

L. and hey, if ... if it's the wrong decision and it doesn't

work out, then have a mechanism for changing it: either changing
the leader or changing the decigion. But there was so much fear
and mistrust |

T T e e e

L. about anyone getting too much power.

I. Right. Right. That became more ¢f a focus ...

L. and it was really a ... a very ... And it paral--
Thig was happening because of our strong democratic tendencies as
womern, - -you know, --and, I think, fear of power,

T. Um-hum.

I,. because we never had power as women. And, at least, this
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iz how ... I really related to thig when I read this that ... that

I. Right. Right.

I,. It made me feel better that we weren't unigue.
J. Well, the whole guestion of cppression,‘too.
L. We were gtill women.

I. Right.

L. As mache as you guys thought you were, we weIe still
demonstrating all the patterns of women, --

I. Right.
. Um-hum. Um-hum.

L. the weaknessez of women. Men don't have that problem;--1I
mean, - -not ugually.

I. Well, I think they have a lot of problems with

L. They have different problems. But they don’t have,--I
don't think,--in general, these kind of leadership fears.

J. They have other weaknesses; --their leadership preblems.

YE: a.h a . f’yl_-*pq_.ar(_ﬁfvb .

~I. Yeah,.
L. That's right.
J. ©But the whole thing cof the woman's movemnent, --1 mean, --
that wag the whole ... that ... that we were all going to be
Jeaders, and we weren't going to have leadexs, and the whole

I. Right. Right.

J. I mean,--we've been oppresged, and we're not going to let
You know, --80

I. Right.

)
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J. we're going to shy away from that. And that geemed. . .
And having

.. And that's, really, in a case like thig, where people,--
grassroote people, - -were really atruggling; --they could barely keep
their lives together.

J. Right.

I.. Whereas, if you had some people who ...--you know, --that
would change over time, who could keep the thing going in bad
times.

J. We're learning from all these organizations that went

before, like Saul Alinsky and Back Of The Yards in Chicago, and all
of these models for organizing. It's not something that we ever
heard about or talked about.

I. Yeah, We ... We were truly
L. ?7 really.

I. I think ... %Yeah. And that thing about, like, being
originals, --you know,--that was our strength, and like, what vyou
gaid, --?? referring to ?? right into what you (Evan) said, which
ig, we were inventing an ... an organization, when other pecple had

had come to terms with these things and found models that
worked, and we cculd have really used.

J.  Um-hum.
I. But because we were go original, we ... it was very hard.
E. Tt was hard, also, ... The other thing was the identity

of the organization: who were we?
1. That was the other piece. 2o we would always function
E. And,--you know,--like I remember
J. Well, you had to ?? and how
E. I had a subscription, at the time,

J. Yeah?
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E. to--what was that trades
I. Tradeswomen think?

E. No. But But it was a trades newsletter that came out of
Michigan or Chicago.

I.. ©Oh, Labocr Notesg.

—

E. Labor Notes, right. And they would have conferences and
things like that. But it never really would occur to us ag United
Tradegwomen, - -you know, --as the organization, - -

J. Um-hum.

F. to participate in gomething broader.

L. ©Oh, I went. I went to ?7

E. But vou went as a United Tradeswomen representative?

L. No. I mean,--well ... No, not specifically. But--1
mean?? ztuff like that.

E. You know what I'm ... I'm just saying that I don't feel
rhat we ever really crossed the line,--you know--

I. Yeazh.

E. to a bigger ?? to unite with women

3. To see what you could learn from other pecples’
expex}enceg?? T T L LUR I T T T R TR
i ]
& zgiﬂ?f' But T think ... I think & big reason for that is because
e didn't ... We had goals, but that's not the same as a political

agenda, --you know. The goals werée very general. But the political
agenda is

E. But the problem is that then, when we realized that and we
wanted to try to ... to write a Statement 0f Purpose and a letter *

to come up with--you know--organization bylaws

I. We wrote it.
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wE.  We did. We struggled and we did it.
E. we fought,--we struggled and became bitter. And that,
actually, was when
(@}; I,. It was really rough.

E. people like myself started to say, I had enough, --you
know.

I. Yeah. Yeah. That wag very rough.
E. I'mnet ... I'm not a--

J. You weren't getting enough to

E. I'm ... As exhauzted as I am, I'm not going to be
sublimating .. and,--you know,--feeling and get sort of nuts over
A lot of what we didn't realize ... I mean,--I still believe

sort of in the group thing and, - -you know,--whatever. I mean ?7
. It ... So much of it was trivial, really.
E. It became

. and it really did become ... becauss we really didn't
understand the igsue of power.

I,. Yeah. That's ... That's really

B Power, alse, in a Volunteer e¥ganizaticn. T mEah;--now ws

had been arcund for how many years, and we were still a volunteer
organization.

J. Um-hum.
I., Right. On the other

I. 8o, 1 guess, in retrospect, it would have been good to
find an organization that ... say, We want to model ourselves after

E. Or we should have experimented.
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L. ... momething about, like, the Community Service Bociely
who does ... or they do counseling

J. Yeah.

I.. eonsulting work ?? and say, how ... do you help us put
this thing

T. Yeah, objectify some of that nuts and bolts atuff.

L. We were on the ??. If we had actually ... Well, we had
written a proposal,-—remember,—-for funding.

I. Yeah. Yeah.

L. We actually wrote the proposal.

E. Right. Right.

L. We got our bylaws together, and we were having an

election. 1 mean,--we were actually getting
I. 1Ie it in there,--the election?
I don't know.

L. We were getting to the poilnt where we were starting to do
the right things, -

E. See,--if we could have dealt with

1,. and then, we were totally burnt out.

E. If we could have made it through that moment

.. 1If we could have made it through that thing. But see,-- A
when I ... I mean,--I really do think that a lot was ... Too many )
of the strategic people were burning out at the same time. [ was

totally burnt to a crisp.

1. and if's true. You had - And there were a lot of
igsuea that

L. And there wag ... And I was really being attacked

S5

i
~ I3
- 4
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I. Yeah.

L. in just, I thought, a completely unjuetifiable way;i--1
mean, --totally trashed for--1 mean--stuff that was ... And people
didn't even want to know who I was. They just tra(shed)-- ... and
pecple who had been, --vou know--friends before, just kind of
trashed me and sgaid a lot of bad thinge that were abgolutely not

true. There ... The other thing that happened, I want to point ' \
out, is ... ig a couple of people came inte the organization who,
T think, had a lot of personal .. personal personality problems

J, Um-hum.

L. that they hadn't worked ocut for themselves. Now I look
back on it, it seems real easy to gee,--T mean, --although some of
ug ... we ... I remember we did seée it back then.

E. Yeah. We did see 1it.

1. (laughe) Right.

I,. We were bagically being such democratic women, wWe let them
disrupt ug. They ... We spent heours and hours

E. TUm-hum. Days.

L. and they were basically the people who initiated the
attacks

E. Um-hm.

L. .and started instigating pgople, and talking to people on

the gide,--you know--"Get this ..." 7You know, -Irene and [ were

called bureaucrats.

I. (laughs) Bureaucratsl

L. We were bur--I mean,--you know,--because ... just because
we had been the people who had been the most committed and done the
most work over the years. -

1. 'Cause we typed up thoge Coordinating Committee notes.

I,. 8o what happened ... I think the first big wmistake was
rhat we allowed ... instead of saying, "Look. This place ig not a
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place for you to function. Obviouely, vou're not happy here. GO
start your own organization. You're expelled from out
organization.”

I. ©Ooch, expelled.

L. That word was rather unpopular

1. We would never do that...

I,. Now, if we had ... If I had known how to handle power and
leadership, I would have said, "I'm s0rry. Thia is obviousgly not
your place,"--you know. gy all means, go find another

organization. You're not permitted at our meetings any more."
E. Well, gee,--because we didn't have any
I,. And this is what I would have done.
m. But we didn't have any established procedure.
I. We didn't have any

I,. We had no--because we never had anything like this ever
happen before.

I.. Yeah. But if nobody would have

#. So even if you had tried to do that ... We ... We were
rather anarchistic, actually, when you think about it,

L., We were; very much so.
F. becauge if she had tried to do that, somebody elge would
have jumped up and said, "Well, who are you to expel somebody?"--
you know?

J. Yeah.

.. Yeah., That's true.

#. and whatever ... I mean,--that would have caunged a Iceng.
I mean,--I could just see it in my mind. And that, actually, was

sy
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really a key point, that
I,. That was the beginning of the end. e

E. by the time that we wanted to establish a procedure and

bylaws and all of that, we were already at a real

J. 77

E. Yeah. Yeah.

I,. Tt almost seemed like the FBI was involved.

J. Yeah.

L. T mean,--like, if you didn't know these people were really
just weird ... And then, they started ... Remember? They
actually accused Irene of--because of a flier she had done,--of
being gexist.

E. Oh veah, yeah, yveah.

1,. Dbecause it was a little sexy. T think she had a leg
showing in the flier or gomething.

I. It was ... It was a carnival flier and it had lady tight )
rope walkers. (laugha)

art. Right? 8o they said, "This ig obviously sexist. Indicates
a2 sexiet leadership in United Tradeswomen. Now, this is like so 77
obvionslV.

L and ... Yeah. You know Irene's kookie sense of ... of ~>:)

J. And so far away from the idea of fun, teoo, which you had
started out with. Right?

1. %7 Insane. Yeah. Right. Right.

1. So what we did, in our great equanimity, we decided to let
two fliers go out. We actually

E. ©Oh, I remember that! I remember that!

T,. 1let them do a flier and ...,--their little puritanical
flier that I would ... which was perfectly fine but it was much
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different from Irene's flamboyant.

I. Well, the idea was that you got Lo eXpress yourself. That

was part of the .. the nenefite of being in the organizaticm, I
thought .
L. But instead of saying ... But see,--they didn't say, Hey.

gee, we're,--you know--we have a different style.

J. 77 it would be better

L. It wag like, "She's sexist. This is gexist. Ic'a
exploiting wowen. Yeah. I would say .... I would say ... It was

Tt waa ... It showed women exploi--being exploited.

7. One thing that ... that strikes me real clearly

I. Yeah.

J. 1ig that, you all were fighting so many battles in places
that were so hard to win. It was just go hard. And so, you're
just hanging onto survival. And so, here's a place where you can
really beat each other's brains out, and you really can fight, and
you can really feel like--you know ... and the whole idea of
stepping back and saying, well,--you know, --maybe thig isn't '
this isn't the real fight,--you know. Thig is. But you really
couldn't do that because this ig ... this i3 the model

I. Yeah.

J. that happens throughout our society with blacks and with--
vou. know_ ... You're given ... You have thege organizations, and
rheir history is beating each others' brains out instead of, [iké, " 7
There's--you know-the capitalists, and there's the

I. Right. Right.

E. Well,--you know,--I want to ... I want to say gomething
to that @dﬁﬁt, which is that, for me, on the job, by this time,
things were getting to the point where I was sSeen as a velry serious
aggitator. I was accugsed of being a Communist, --you know. I was
red €?§ed. T wae

J. Because of your Union activity? 'Cause you were just
just demanding that the contract be fulfilled? Or

sy

swc\ 5}
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E. No, because I was ... because Il was a worker that had some
consciousness, that was standing up and saying, This is ... You
can't do this,--you know. I got ... I stood up when there wag a ®

job with asbestos. and I had the White Lung Society come to the
“ob and do a presentation, T

J. Um-hum. Right on!

. and,--you know--talk about OSHA. Two dayg later ... Two
dayg ... Two days later, I was off that job. But,--you know--just
different things, --you know--were obviously happening. 2And I think
that what happened was, 1if I look at myself ... One of our
strengths, in the beginning, was that we were Vvery focused On't[?%ﬁ{
activity, and that brought us together. You know,--we did this —
incredible job action and had a great effect at IBM. That was one

of our best, unified things, where there was like, really, really

tremendous graffiti on the job.

"

I,. Yeah. Yeah.

E. And we came up with, like, a three or four part strategy.
and each woman was going to do a different thing, --you know. Lois
wrote thege letterg and she was ... as a repregentative of either
WAFP or NEW,--I don't remembelr which, --

L. Both of them,

=. and sent them out, and threatened that we were going
to go to the public.

L. And demonstrate there.

& Tand T went te the fob beforé work) TAndT T Umetwiththe
women who were actually on the job, and I said, "Listen! I'm from

United Tradeswomen. This ... You know,--we want to help you. We

We don't want vou to work in these conditicenz." And then, we
had a meeting in a bar after work, with me and some other women
from United Tra--,--you know. We really had a strategy.

N
J. Um-hum. “) )
&. And you know what? I think it was, what, in like, five
days, it was removed,

S,

1,. And all of the graffiti was painted over. /)

O L [

L
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B. and all of the graffiti was painted over. So it was a
_huge success. I remember feeling like, wow! we could ?7?

L. We had power.

E. But what ended up happening was, it became scarier to do H
things like that, and because I think that the stakes became
higher. And I ... my life was threatened on the job. You know, --
physical things started to actually happen. And,--you know, --T saw
that you can be killed in construction, and I saw that happening, --
you know? And it didn't really matter 1f you were big time oY
gmall time. The guy who's the General Foreman of the electriclans
at the Convention Center,--which was one of the biggest jobs at the
time, --was shot seven times and left in the company van, --you know.
Who did he crose, and what did he de? And

J. What was hiz name?
E. cod! And I should remember hig name.
J. Well, that'es all right.

E. Anyway, and Local 3 put out a ransom, --you Know. It's
gtill 2% They never really found ... and they never will,--you

kan . \‘C_'_AJ r\_\r'[ P W llfj .

J. Yeah.

2. PBut ... So a2ll I'm saying is ... is That we also, at the
time that things were happening ... Like, for instance, I had an
incident where I was locked physically in ... in the women's

 changing shenty on a Friday night, and I couldn't get out. And the %
only way that I got out was two, two and & "Halt ‘hourg  later,
screaming and yelling my ... to the top of my lungs for all that
time, that a security guard whose job it was to make rounds,

C%}ﬁf Oh, great.

E. came, heard me, had to go get a bolt cutter, cut the
thing, or whatever.

J. Gosh.

.  and when I came to work on Monday, furious, nobody knew
anything and--you know--how did thig happen? and--you know ... 50

o
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and then, I was ... I was walked offqby a shop steward, and
really--you know--severely threatened. You know,--stuff was

happening. AaAnd I think that, me personally, I began to see that,
if I'm going to continue to organize and fight, I1'm going to be
more seriousg,--you know. Otherwise, it's just like putting your
head out for decapitatiomn, --you know.

J.  Um.

E. aAnd so I withdrew. I withdrew.

J. From UT?

E. Well, UT was going through their problems then,

J. Uh-huh.

E. g0,--you know--I also withdrew ... But I withdrew within
myself.

I. Yeah.

E. T actually didn't even share some of the worst things that
were happening to wme with other womer. You know,--there's this
other woman in , my union who's an electrician, --Melinda
(Hernandez),——zhéf}ﬂappens te have mort of a similar style to me,
and the two of us were actually receiving gimilar treatment. I
never knew it. She was getting calls in the middle of the night
gaying, "Look, if you don't drop"--you know--"the igsue on the job,
yvou get ..." and then, the person would hang up. So she never told
me that. You know what I'm saying? B0 we started to withdraw and

to. get. scared. _And it was a time to take the next step. And we
knew that the next step had to be more serious. We were not Iittle T
giris any more, playing in the sand box,--you know. We started

out, --you know--with the pails and the shovels in the sand box,

and it was a much bigger--you know--

7. TUm-hum.

E. thing going on. 8Se I think that ... ¥You know, --I hate to
keep emphasizing it, but that's just my perscnal experience that, --
you know--zifected me,--you know., I didn't have the same energy
for United Tradeswomen any more. And ... and, unfortunately, if _
T had been able to bring that to United Tradeswomern, --if I had been
more confident, --less terrified, --then maybe that could have been UI

—_—

!



JUL-27-2009 09:E9 F.017%

“

our next emphasgis,--you Know,--as a 4Jroup. and we could have
figured out a job action, like what we did at IBM or do something, -
-youl KnowrT

J. Uh-huh.

E. But, for some reason

I. Um-hum.

g  And now I see that it wasn't just happening to me, 'cause

now I've talked to Melinda and she revealed that it wag happening
to her. And

I. Janine (Blackwelder) ... <; ~:3M§i)

L. Janine
E. Janiﬁgéfi%jwas happening to ... ig that, when your life is
individually, a8 Tiduely threatened, it changes you. ¥You ... You

wish that it didn't, but it does,--you know.

J. Um-bhum.

£ It dees. So,--you know--I lock back now and I also feel )

like ... one of my regrets is that I didn't have the confidence o
gay, "Hey, you know, I was walked off the job and--vou know,--

threatened, And what can we do about that?,"--you know, - -or what
does that mean?--you know. Or ...

1. Yeah, it's true, 'Cause as much confidence as we had as
a..group,.. around--you knew--a lot of things. I mean,--at my
. apprenticeship dinner I was threatened, and I .:;'ﬂéﬁmfafﬁﬁaﬁ'f"”
- Y| but for something Connie did, --vou know? I mean,--by ... by
by a mobster who was a Business Agent. And I remember, at my
apprenticeship dinner,-eitting there and being, like,

— - gyt
’g, half the time.

T
B. Ina<xﬂ@§%

T. <vYeah, like ... And so--I told Kathy and Pretzel (7)
about it later, and they said, "Well, you know, you should have
gone right to the Director of the Apprenticeship School and tell
him you were just threatened.” and I didn't have the confidence to
do that, because when you realize, --you know--this ig the big time,
and yvou're not prepared for it.
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E. Well,--you see,--the thing about it also, wasg that ... Wy
true feeling was
J. Um-hum.
©. why would I go to the Apprenticeship Director. The judgse,
the jury and the executioner
1,. How do you know where their
E. are all the same people. And so, I had to ... to not take
it ... -
I. . And eit there in my best dress and have somebody/);>
threaten me at an official function.
@. Yeah. In order to continue to de something, I have to
knew that I have backing, --you know?
I. Um-hum.
E. and that is where we could have trangformed United’;>
Tradeswemen. But because we weren't really clear
L —
I. Yeah.

E. how political we were willing to get, and how ...
_,_n—'_._._'_.._-_ -
I, Right. Right. 2nd all thege new women coming in who just]/)>

want to get their first job and gurvive it.
[ -

L. A.lot of different needs.
I. Yeah.

E. Who we really were ... Yeah. And all these things ... is
that I didn't feel that that was what United Tradeswomen was about.
What I felt like waszs

I. Right. A whele ... another ... o~

E. I dreamed and wighed that there was &2 militant rank and
file organization in Local 32 that was aliready established that 1
could go to and be a part of.
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I. Right. Right.

E. BRut I didn't really think, at that time, rhat this was
something that could be addressed by United Tradeswomen.

I. T don't think we ... at that time, we were ... We
couldn't.
L. ... the strength to do that.

. We didn't have the knowledge.

F. True. But we could have started to plant the seeds and

I. We could have ... We could have ... Yeah. But then

=

you know, --whatever. and that might have sustained
us. T don't know,--you know.

T Well, it'e true. I think that what you're Saying
E. There was a lot of differant things.

I. There's a lot of different things.

E. G&ee,--like, for instance, I'd never heard ?EEF‘

7. Tt's hard to imagine.

“E. And theﬁ, Janinewﬂas a story, --you know, --whatever. And then
Cynrbia has &-stewms” Then Melipda, --you know what I mean. And you

know what? The stuff was very seridﬂé}'“}Wagjqu;tdhjn:u.‘
I. Yeah.
. A
E. and ... I ... And I felt like it's Just mind boggdling to
me that we felt ... we were ... W& felt, at this time, that if you s

had the ovaries to be a woman and could dare to work in a man's
trade, that this ig what you were going to have to eat. So either
sat it, swallow it and stay alive and keep your mouth shut, leave,
or-get hurt,--you know.

J. Becoause
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E. And,--you know,--we had a sgituation wjth Nicky &hich, to
me, to this day, is still a mystery. " r ﬁ’

J. wWhat's ... Tell me about the story with Nicky.
E. Well, she wasg attacked on the job.

J. Who's Nicky?

£. She's =z woman electrician.

A 5,

L. She was very active also in United Tradeswomen.

E. GEBhe's a woman electrigcian,

J. What's her last name?

2 ) S Lo5TB

i‘:,_-.a LI s

T. PRasque.l_!

E. 2nd she was attacked on the job. Now, she tried to say it
wag an accident and whatever, but it was c¢learly not an accident,
and it was very, very serious. I mean, --she could have died. Both
her arms were sliced, and she was left on the twenty-first floor or
something, bleeding, and had to make her own way down. Now, what
211 that was about? It could have heen about, --you know--many,
many things,--you know. It's only my speculation. But I'm just
gaying is you can 2ee tha;ﬂgﬁg environment itself, even for men, is
very rough. And it's like, --vou know,--you can joke around and

————t ey, ey T
play around, and all of a sudden, somebody pulls the trigger and

it's not funny anymore. And so, that's what was happening to us.
You know, --we were palsy-walsy with the guys on the job, at coffes
‘break and in the union meetings and things. And then, all of a

sudden. somethihg'¢6ﬁ1&]"liﬁé;”béﬁé”Dut”bf'1Eft“fie1d“atw”@u~gnwﬁhe-
Y

job, and nobody'd be there; --very, very bad.

J. And it wasn't the situation that you would encounter a lot
of men who were willing to stand up?

E. Um-um.
J. Sometimes

7. Well, in the Carpenters Union, there were rank and file
people

/""F_("

TOTAL P.0Z0
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J. Yeah.
I. who were, like, putting their
L. 9?7

T. and whe wanted the women to join them, but the women
moat of us were not willing to put ... You know,--we didn't trust
Eb@m enough !

E. Like, in Local 3, they have what are called clubs, and the
rlubg are sanctioned by the Union. And we just felt like we don't
trust them,--vou know,--and we didn't participate in them. And
some women did participate. 2And that's when each woman started--
you know--carving out her own individuaLé”way that she waz going to
gurvive.

J. Um-hum. Yeah.

I. 8o,-you know,--I don't know. I mean,--what do you
It's hard .... It's so interesting ... difficult to say--you
know, --what we c¢ould have done. I mean,--1 almost feel like we

couldn't have done anything else.
J. What do you feel you did?
E. Yeah. Well, that's probably true.
I. Yeah.
E. That's probably true.

4o It .t o But there iy a .o There .. Thers was & veid: -

J. Uh-huh.

I. I don't know exactly what there is now, --you know. But
there, - -yeah, --there was a vold after we stopped.

J. Well, the women that I've interviewed who participated in
UT, --which is just about everybody,--has ...--you know,--it's like
a warm, bright spot;--

I. Um-hum.
J. 1like, it's been important to th7&omen who made it and it
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stayed with them.
I. It's definitely a part of our history. H>dj>

J. That's definitely an accomplishment,--you know. So

L. L. It was a space. It was a space for women to come and ;255
be themselves,;

f—

E. Right. Try to be themselves. Exactly.

E. That was my motto. That would have been like

L. Right,--he vourself. And also, here's some information
that you might need .... It was sort of like a CR ({(consciousn&ss-
raising), but more than that, 'cavpe it was more political: gharing al
information and deing stuff. I mean,---we didn't ... We did =ome

good stuff. We wanted to be an action...
E. Yeah, action oriented.
L. 1In fact, we called ourselves an action something or other.

7< I. @Gragaroots Action Alliance.
.

L. Yeah. And just ... 8o0,-~you know,--I think a lot of
reasons, --a lot of different things, personal and political and /
endemic to the women's movement and a lot of other movements hurt
us.

E. Also, you know what? The Red Bcare in this country and
Cummu- -you know, --the anti-Communist movement and like that, has =0
hurt Unicons and Union membership that--you know, --in a funny way it ["_ﬁ\)
affected ua, too,--you know,--and I thirk it still affects people, ™
because we alzo didn't want to really be seen as leftists, or we
didn't want to be geen as Communist

—

I. Not everybody was leftist. The majority ... The majority i)
of UT was not. '

E. Right. But I think maybe ?? I'm just =aying, I think that

L Lo

v, "
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E. There was, like, this conscicus effort to make gure that

J. You couldn’t be smeared.

L. Yeah.
J. What about ... I was intereated,--when you were talking
about the night of the Rosie The Riveter film and the ...--you

know, --we got off on the subject of racism. But what about the
whole subject of history and women not knowing their history;--not
(gnowhﬁbout ... that women have done non-traditional jobs;--that
wiiien have been in Unions;--that women have played leadership
roles; --all of that., Was any of that alliowed to come out? Or,--
vou know,-was it ... In ... In terms of--you Kknow--the
organization, what kinds of things were you able to ?7? :

L. Well, we showed the Rosie The Riveter film,
J. Th-huh.

L. which wasg like a ... and we showed Babies And Banners.

e L

J. Um-hum.
I. Oh yeah.
L. I think we really did try to give all of ocurselves

J. Um-hum.

Iy educate-ourselves- as-well -as -other -wemen. - And T know
even in NEW and WAP, part of our rap to women who first came in was
the ... The first thing we talked about was the history that "You
guys are not the first. There's been plenty of women deing this,

—— e I— ]

E. Um-hum.

L. throughout the history of time. We also had Vicky Garvin.
You remember Vicky? " R vl

E. Qh yeah. ﬁﬂﬁ:c?;f/z,

L. whe was a long time black woman activist. You know her?
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J. WNo ... since the early '40s. No, I've never heard of her.

L. She wag involved ... Oh, she was amazing. She was &
friend of Chriza's. And

I. Right.

i,. She spoke, I remember, about her experience organizing.

J. Now, what Union did she come out of?

I. She was in an industrial Union in the '40s.

L. It was an indust-- ... Yeah. I can't remember the exact
Union &she wasg from now. She wag real dynamic, though, and I
remember, she talked to us about her experiences way back with

women. So we did try te give women a sense of history. I think
it's really important.

J. Uh-huh. Yeah.

L. »2and one of the things was that we kept feeling with
= lot of the new women coming in, they didn't have a sense of the
gtruggle, --

J. Um-hum.

L. what it took to even get teo the point where, now, they
could be in a position to get a job. But that was a real issue,

TLoo.
I. Like that AUD Conference where you had
J., Yeah. I was thinking of that.

I. and that ... that ... where there was a2 woman laborer who
was-you know--a young woman in her twenties, and ??

J. Who had fish net stockings...
T. Right, and a fancy hat and a mini-skirt, she ... who was
a ... whe was a ...--you know,--had been elected into her

Union.

J. An official in the Laborer's Unicn in Connecticut.
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I. Her father was a Union official, I think.

J. But it was funny, 'cause I was in the women's room and I
wag worrying out loud that the gpeaker isn't here, 'cause I was the
conference organizer. And thig woman had come in, and she had like
a little, short, black mini-skirt and £ish net stockings and all,
and she pipes up from inside the stall,--you know,--"I'm here." It
was like, you can't be a laborer.

I. And she talked about that the guys were great, and that
she didn't really feel that being a woman wasg--you know--was really
2 big factor.

J. L big cbstacle.

7. and then,--you know,--we had Brenda Berk--Berkman, who--
you know--who was like, fought her--you know--fires within the Fire
Department like crazy,

J. On the same panel.

I. on the same panel, in ... in full uniform,--butch

uniform, --you know. And it was So interesting because it was Tike
a huge generation gap. It was great! '
[P e N —

J. And there I was on the ... on the--you know--the
registration table, and I could hear all these shouts and yells and
everything coming from the auditorium, and I didn't ... I couldn't

hear the conversation.

I. It was a debate. It was a debate about, like, what are the
igsues: sex ... Oh, you would have loved it.

i

oy s
\d.ﬂ",‘ “L
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I. and a lot of ... I mean,--to me. Thiz is totally
pergonal opinion, but a lot--you know,--a lot of denial.
J. Well, and then also, what ... what we did was we combined

the pink collar, the white collar and the blue collar women.
I. Yeah. What color would that make, kind of violet?
E. That should be our flag, pink, white and blue.

J. Brenda Berkman has a light violet kind of business cards

now.
E. 0Qh, does she?
J. That's going to be her card.
E. What's she dolng now?
J. Lieutenant Berkman.
I. Yeah.
E. Yeah, that's right. I read about that.
J. GShe's ... Yeah. Yeah.
I. Yeah.
.E. S0 it's a very exhausting kind of thing, actually.
I. Yeah. That was ... I thought thg;””;éé“';"”£é;1i;
excellent, excellent ...[?:*»ﬁamwmﬁfj

J., It waz fun.

I. T mean,--it makea you want to do more, in a way, because
there's so many contrasts still and contradictions.

J. vYeah. Well, I don't ... I shouldn't really talk about
it, since I was the organizer. But I liked ... What I liked: we
had all these workshops for pecple to learn things, --

F.006
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I. Yeah.

J. vyou know,--skills type workshops. So what about

L. It's guarter after eight,--

J. Okay.

L. ten after eight and we need to rap up soon.

J. So let's rap it up. Lessong?

I. Legsons.

J. Yeah.

I. We're still trying to learn them.

J. Yeah,--or ... or parting shots;--I mean, --parting words of
advice, or experiences ..77

L. Study leadership wmodels and think about what,--I've

thought about thig a lot, actually,--what is a leader to me; --what

. what are the qualities of leadership that--you know--I feel are
important. And deal with the fear of power;--those kinds of
igsues. Look at the larger picture, and fund vouraelf ag well as
vou can, (laughs) and don't be afraid to let somebody do your work

for you, 'cause it can be a good thing,--staff people 2?7

J. Cornell has a Trade Union school for women. They also
have a regular Trade Union leadership program. In the Trade Unicn
leadership program, they have a course on leadership,

I, Um-hum.

J. in which they try to talk about models and more rank and
file type leadership.

I. I'm trying to get my Business Agent to go.
I. (laughs)
E. It also has a summer school that

JF. Yeah, the summer school for women. Yeah.



JUL-27-2009 10:00 F.008

E. The summer school is bagically to develop ... The summer
school is basically to develop leadership for women in unionsg ?7?

J. Yeah. But that's another thing that people speak very
highly who went through the Cornell School For Trade Union Women.

I. Yeah.

E. Yeah.

I. Well, T guess if,--you know,--1f we were ...if--you know, -
in terms of--you know,--if we could have, would have ...--vou know-
-that would have been a good time ... that point where things

J——R

time to sort of uyse, --since our strength was éaGEEEEEEj——WDuld be P
to say, this is our educat%gg_prcject,——you know, ~-

e —_—— =

J. Yeah.

I. and ... and we'll =till have support groups. But
meanwhile, --you know,--we'll get some formal education on ... on
how to ... how to ... how to have an organization that ... I don't /
know. I don't know of any models that ... Myself,--

J. TUh-huh.

I. you know,--I don't (know) that many organizations ... I
haven't been involved in that many organizations of working models
that I would say, This ... This is

B. 77 s gl = 0 [ Frmre—) hjx"u'“-’ by e o

. P "‘t". j
CJUTOWETLLD TWHEE dS UL WhEe ddg T vows ggg v, Iy 0 T justoooo I oo

can't refrain from asking you, when we look now at what's happening
with affirmative action

I. Uh-huh.
J. and the whole effort to--you know--gef rid of it, and

and then you see what's happening with attitudes toward women and
politically moving towards congervative,--very conservative

positions,--so ... how do you feel? Have ... You know--you've
gurvived this leong in the trades, and vyou've made this
contribution, and ... and how do you feel now? I mean,-what

what's ... What are your thoughte in terms of organizing and
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E. Well, I'm really involved, the last year, in trying to

reorganize a group llke United Tradeswomen with ... 1n the space of
NEW T e - —
J. Uh-huh.

F. Nontraditional Employment For Women. And we realized that
there probably is another need out there could be, actually, the
best place for women now,--you know, --omn a pretty congistent basis,
and I'm actually doing that. 8o, in that sense, I don't feel like
I completely turned my back and walked away and said, I've had
enough, I'11 never do this again. But I'm much more contemplative
about the purpose of my involvement. And also, much more aware of
how much T'm really willing to do, and realizing that, if T begin
to do more, then I'm really going to have to cut back because then
I would be burned out others (would)have to pick up. And if other X
people don't pick up, it juet means that the organization's not
ready, --you know. You, as an individual, cannot--you know--keep
carrying the burden 'cause you want things to get done and just-=-
vou know--doing what everybody else is not doing, --you know.

J. That's true. We .... We all have to learn that too.
E. And that's--you know--something that's sometimes hard to

keep in mind 'cauge you really want so much to do something. And
then, three people didn't do what they were supposed to do so--you

know ... You have three months in a row of meetings where, --you
know--everybody's gaying the same thing. I mean,--that's the way

That's ... That's ... That's reality and that's where you're
at.

I. At the same time, sometimes you feel,--like I was sgaying

‘"éfl‘fo”éll“dé?“éE“Eﬁé“HaéﬁiEéI”fﬁaayI”Wﬁéfé“I“Wﬁfk?“aE“LiﬁEdlﬁty”“
Hogpital,--I said, "We need the Young Lords back!" (laugha) I waa
velling. "Where are they?" =" - T

J. How many people come in here to research them?--it's

amazing, - -young people.

I. I was telling guys at work, because the hospital was =0
screwed up,--you know,--and there's ... there's just so many
It's just so corrupt now. And ... And I'm 2aying, "Thig is the
South Bronx,"--you know? "People should be in Roberto Rodriguez’
(Hospital CEQ)office dally guestioning him about——you know- -where
this money is going and ... and ... and why there are people

%\
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waiting nine hours in the waiting room. And the Director of
Maintenance is getting a suite of offices, -you know, --state of the
art with--you know

J. Movements everywhere need people.

E. It's scary.

1. and I say,--you know ... And sometimes it just,--you
know--it's like ?? Teoday it's like, "Where are the Young Lords?

“l. Where are the radicalsg? Where are the people who were ...--you
" know, --who ... I mean,--why isn't ?? (unintelligible crosas talk)
veah. I mean,--where am I? Why am I just, like, a total working
hump, - -you know. It's just ... You know,--it feels ... I feel

like {zighs)

E. to me

T. You know,--I don't know where this ground swell is going
to come from to fight back ageinst all these ... I mean,--we're

getting 2¢ brain dead, and we're so

L. Well, the whole article, did you see, on the down-sizing
in New York?

J. Yeah. That'sz incredible! Right.

.. Yeah. I've actually been buying The Times just to read

that.

J. Yeah, That's incredible.

T Guys at work are asking; *Cam I- borrow your Times?' -

J. Yeah.

L. Yes. People are talking about it at work. It's like
they're ... I think something's got to start raisging peoples!'
conaciousness, and it's going to happen. I think something's going
to happen.

I. vezh. We'll start throwing file cabinets cff the roof
again.

L. The industriaslists had a huge ... The International
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Industriafists had a big conference in Europe, a few months ago,
and I read some of the reports that they put out. They are afraid
of a Socialigt uprising, or some kind of worker uprizing

I. It's time for a Socialist uprising. (laughs)
... This ig ... The top induzgtrialists in the world are now
talking about this because of the down-- ... Robert Reich, the

Labor Department
J. Um-hum. Secretary of Labor
.. Secretary of Labor is talking about thisg,
J. Um-hum.

L. and saying, "We have Lo stop ... Something has to stop
the down-zizing.

I. It's getting too cruel.

L. It's getting too cruel! Even these top industrial people
are saying this. it's very interesting. 5o something's good
there.

Cor ittt ¢ 2

7. TWell, who was the guy who was in chargefﬁfi——he wag a
hatchet man for a corporation, who had, like, a conver--you know, - -
he used to come in the nighttime and have meetings, and tell them
where--you know,--how to ... how to lay off two thousand people in
an afternoon. And he had a conversion where he realized that this »
ig not a good thing to do. And he's been going around on &peaking
tours saying: Layoffs, ... These ... these down-gizings of

“éd}ﬁéfétﬁbﬁg“éfé”ﬁﬁ'ﬁféété“WiﬂdfalT'prUfiLBT””'”"m"‘“'”'”””””“‘””

J. Um-hum,.

T. 2And every time there's a big lay off, the gtock market has
2 boom. And those in the know make millions of dollars. And then,
the corporation that had the down-sizing, layoffs, doesn't ... 18
not any more productive. In any of the things that he

I.. There's no new wealth being created.

1. There's no ... There's nothing ... It's .. It's just
smaller;--that's all.
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E. and--I mean,--you khow

I. And I think--you know--people are starting to hear this.
It'e not ... not blame themzelves.

E. Well, not just hear it. But people are
J. Feeling it.

E. Feeling, really suffering the consequences of it, on a
long term bagis.

J.  Um-hum.

E. You know,--I think that it's been geoing on, but that
people are now ?7? getting cloger.

J. And ... But it gseems that the ... the people who are
organizing and speaking are the rxight. So

T. Yeah. I mean,--we're ... we're saying, like. ?7?
C P i) . .
L. Buchanan is the only one addressing thig issue of
J. Yeah.
L. of lay offs. And I don't want people ?? Buchanan.
E. And he's, like
I. Yeah. He's using the rhetoric, but he's a ...--you kinow

I. Yezh. And people are seeing him as a working class hero,
amazingly, just because he has some verve, and he talks
e ——

J. Yeah, about the things that are scaring people.
L. ?°?
. Yeah., I mean,--of courge, he's,--you know--

J. Right. But



I. he's never been a friend to labor. But anyway, how did we

get .. But I don't know. I guess, in terms of forming
organizations and all this stuff, sometimes I just wish we could
just throw file cabinetg off the roof, -- (laughs)

--you know, --and that radicalism sometimes, Jjust =eems like
just shear brute radicalism seems like the thing to do.

E. You know,--when I see myself

I. You know what I mean?

—_

B. now, becoming involved and trying EQ organize United
Tradeswomen, 1 envision it that you really do have to start out
slowly. So you've got to start out, --you know--with people who are
going to come to our organization for a reason;--because they see
it ag a need, --you know, --whatever,--like that. But you can't stay
in that place. Once you have people in;--once you,-you know--have
a group, --you've got to grow,--you know. There's got to be change.

J. Just like a relationship. It has stages,--you know?

E. Yeah. &And you've got to ... Yeah. 5o now, being more
aware of that,--you know, --

J. Um-hum.
E. And now being aware of that.

E. There's nothing also wrong with planning it. It'g Jjust,
in the same way that we feared leadership, we feared planning,

I a Um—hum-

E. because planning might show a conspiracy,--you know,--to
get power or something.

J. Well, look at the bosses. They go to all these schools
and they ... they have all these workshops, and they ... they study
organizational models

I. Um-hum. Um-hum.

J. and they learn something from it. I mean,--they spend a
lot of

LN 2
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I. Yeah.

E. Right. So,--you know,--I think, actually, the goal would
be to eventually, to become more integrated and less isolated, --you

know. ThHat's what I would say. And ... And I would ... I would
say Gthap)it would Egdémpartant to establish an organization , and
E@E@C}%ﬁ@;ﬁ_ﬂéﬂ_xgiggJ so that if there is a breoader, --you know--
workers' baszed organization, that women are represented in a good,
powerful, equal way,--you know,--and that that's an important

thing, teoo. And I think the labor movement s=till suffers from
that. I mean,--the labor movement suffers all around, --you know.

Evan. Yeah. so ... Also,~-you know,--I do have to say,
though, a big difference isg ... iz that, personally, I had to
retire from Local 3 as a worker., I'm =till a member, and I =till
get my benefite from them, or whatever, but I'm no longer on the
job, and it makes a big difference.

J. Yeah.

E. 8ee,--I'm willing teo take risks that I had reached the
point where I wasn't, before,--you know. And alsgc, I feel like I
have inside knowledge and inside experience that I can use--vou
know, --even in diplomacy,--you know. When I go to--you know--
approach--you know--people, or whatever, I know that I can be two
faced like they can, --you know. I can look at them and be thinking
to mygelf: But I know who this guy is, --you know, --and I know what
his interestg are.

J. Um-bum.

E., But,--you know,--I'll go along, --you know--but--you know, -

whintevers
J. Um-hum.
E. Yeah.

L. Right. I just have to gay that, as far as we've come,
J. Um-hum.

L. I had an interview last week for a job. What did the guy
ask me?

()
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E. What do you do when yow get pregnant? >>

L. No, no. "I am c@neerned about how the men are going to ll%’
react to you as their supervisor." It was for a supervisory job,--
you know, -ag an electronic technician supervigor. "I'm concerned
about how the men ... I think you're going to have a real hard
time." So I had to ... I =aid I can't ... But I had to not do
that, ~-you know. I just ... I couldn't believe it} I couldn't
believe it! I was so discouraged. I was, like, IrcanLt belleve

this is 1996,--all I've been through,--and I still can n sit in a
fucking interview and have some jerk still bring that fucking issue
up,--you know. It just pisses me off!

J. And how did you respond?

L. And T said, "Well, I've been working with men,--I've been
supervising ten men for the last three years. Some of them did not
like it at all, in the beginning. And right now, I've got good
relationships with all of them. They respect me for my technical
knowledge and they understand that that dig ... I'm their
supervigor, and that's the way it is.

J. Um-hum.

L. And it's not a problem."

I. You got the job.

L. And I haven't gotten the job yet. They haven't called me
back. 2nd I don't think I am going to get it because I think he
wag also talking about his own personal

CIL O YEghl v yEah T

L. You know,--he put it off on the guys 'cause they're
working class guys but

J. I'm all right, but

L. You're okay with me, but I don't know how the guys are
going to fgﬂi, Yeah. Right.

J. Yeah.

L. So anyway, I just found it very discouraging and I wished

Lt
o
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I had a voice activated thing. I said, I wish I had this man
I would take this in

Al
J. You know what it makes me thleg of??
L. So it's still happening.

B. that's a big problem for women in the trades, and ll
especially women in construction

J. Um-hum.

E. ie that the glass ceiling is ... is like, at basement \‘l
level, -you know.

—

J. Um-hum.

E. It's like, you get out of your apprenticeship, boom!qi>;>
You're hitting the top,--you know. (laughter)

(‘\
J. There's one ... one expression ... Janine Blackwelder was 2£§
very frustrated with having all these skills and being always put '
on ...--you know,--not being able to use them.

I, Yeah. - Oh, she should have been a supervisor,--a Jjob > >
super, --way long

J. Yeah, run a job. She ... It's a big frustration for her.

I. Yeah. 8he ... B8he could have run a job. And it was like >J>
major

T, BAd T the” SFher Tiggue TFAY T WomEN wWhovve T BHEER Arsung - for a7 7T
while

Evan. There's a lot of women ... You know,--there's a lot of
women ... If I hadn't gotten zick and I was--you know--gtill
working, --which I'm sure I would atill be, --

J.  Um-hum.
Evan. I would be extremely frustrated. Because what happens S

is you gee the guys that you went to school with. And then, you
see guys that came in years after you,

‘,\Q@}
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J. After, veah.

Evan. and they become your gub-foremen. And the next thing
you know, you go on a job, and they're actually--you know--like & x
General Foreman or something. And it just really begins to irk
you, - -you know, - - _M

J. Yeah.

Evan. that here's no ... there's ne recourse, because it'sz
all a hand picked thing, --you Know.

.. Right. ' And the issue of women superviscocrs. Once you get
to a polint where you're an expert in your field,--you've done
everything you're supposed to do,--it's a real big issue.

Evan. Women are ... Yeah. 8o women are starting to try téf/iﬁj)
get out,--you know,--go back to 8chool, --become artiats,--you. = .-

know, - -do other things, --vou know.

J. Second phacge of 1ife. Yeah.

E. Yeah.

Evan. And ... and go ... go to less money, tooc. > ;>

J.  Um-hum.

Bvan. You know,--that's the other thing isg the money ... The
money was really ... —— """
e

L. That's exactly what I'm thlnklng,--go into teachlng You ;X)
" make LTy make lessT OTEY Eng ittty less nasgle. ‘

E. The money was really attractive and was--you know--like,
an issue. '

J. A big lure.
e,
BEvan. But once we crossed that and we got the money, --you d)
know-more or less, and realized that we were never going to get the
big, big money, --you know, --

——

J. Yeah.
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Evan. people are now willing to make thirty thousgand a year >:>
that were making sixty just to have some satiefaction and happiness
in their lives,--you know.

J. Do ...

L. That's what I think about it.

J. Do women. ... What's the prognosis for the future? I
mean, - -do women belong in the trades?

I. Yeah.

J. Do women ... Nah. I mean... So that's like a crystal
ball, -you know.

L. In my field, there's still about four percent women. It V—ﬁ/e
hasn't changed in twenty years. S —
T e

ot —M—"’_"_'_._‘
E. It's actually gone down. There was an article in Ma. F?nd
Magazine, which 1 thought was a _great article, but it was about
wamen  in non-traditional work. And they really did show how
management in most of the trades, the ... the percentage of women

has dropped in the last few vyears.
I. Yeah.
J. You know the Department of Labor has this handbook on
women workers, and they have all the figures for all the different
L, Um-hum.
J. They don't even include women fire fighters.
L. EReally?

J. And there's ne ... I can't find any figures in there

.. Huh!
J. that even include women fire fighters.

I. What did they say about congtruction?
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J. Well,--I mean,--I think it shows what you were saying.
I. And that it's gone down.

J. TIt's going down.

I. Yeah. Yeah. I mean,--it's ... it is unbelievable,--I
mean, --when you think about it, unbelievable to me that I ... you
know, -gometimes, working somewhere, and some woman goes, “"Oh, I've
never seen a woman carpenter before. Geel!'--you know. And I'm

like, Jesus Christ, I've been doing thig for fifteen years and
and ... and it's still considered like, really odd.
s 4
J. Um-hum. ( vy
. -~
I. And it's ...--you know. I mean,--I may be trying to get

out of it for--you know,--for--you know--for various reasons, but i
it's E‘QEEE#QODd job compared to so many jobs. And then there's
atill so few women in it. So,--you know,--I see the real need

——————

J. Yeah.
I. I see the real need for the organization.
T oBee e o=
E. The zad thing ... The sad thing about the loss of

affirmative action really is, the strength of affirmative action )
wag the fact that it put people together in a day to day work
environment, that would have never had to deal with each other
before.Sy I worked with men that had no other interaction with women

in their lives except for their wives,

J.  Um-hum.

E. who barely had this thing nowadays about complaining about
their wives, or--vou know,--whatever, and their mothers,--you
know, --if their mothers were still alive

J. 2nd their daughters.

E. daughters, if they had them. And then, the ... fthe ones
that were single were just always--you know--on the hunt, or
whatever. But I think, for a huge percentage of men that I worked
with, it was guite an astounding thing to actually work with a co--
worker that was female,--vou know. And I think that we in ... such
a minority that we were, still had quiEEma big effect ,--

—

(:‘-\'
b
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I. Um-hum.

E. vyou know. 8o I think that there really is importance to
; integrating the work force on all levels. aAnd I think, if you have [
) to do it by force fed means, then absolutely, you have to do it. Lgtj
And affirmative action is a great loss te everybody, not just EO
those who were going to benefit in the pocket, --you know?

J. Well, it's not dead yet. &And the guestion is, {laughter)
ig there going to be =zome kind of way to fight for it,-to push for
it,--to keep it alive. On a resuscitator now, but to bring it back

to where ... Equal opportunity is such a radical ides, but that we
can move closer towards it,--you know. I thank you all. It's a
really
I. Okay.
#agaan{r~

L. Thanks for bringing us all

E. Thank you.

J. I'm hoping that--vou know,--your stories will inspire
other people, and they'll learn from your experience.

E. I hope =o0,

0. Lnd that's the idea.
v !l
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