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, J. 80 we'll do a little test and then we'll ligten to it
to make sure it worked.

Tnterview With Ann Jochems

A. All right.

J. So why don't you identify yourgelf and tell me what Union
you're with.

A. All right. I'm AnHJcchems and I'm in the Carpenters Union,
Local 608, in New York City.

J. And how long have you been a member of the Union.
A, Well, almeost five years.

J. And so why don't we listen now. Okay. so identify
yourself one more time.

A. all right. I'm Ann Jochems and I'm in the Carpenters
Unicon, Local 608, in New York City.

Jd. How long have you been a carpenter?

A Over ten years.

J. So, and you've been in New York City for five yeara?
A Yes.

J. Well, how did you decide that you wanted to become a
carpenter? How did that happen?

A. A. Well, it sort of evolved out of really the overall
vigion of just wanting to change the world that manifested in this
particular way of being drawn to non-traditional work after I
graduated from college. And we were in a recegsion and I couldn't
really find anything using my college degree., And so, the.

_ traditional men's Jjobs paid more and so I aravitated towards that
kind of work, but =zince I didn't have any akills, ended up, llke,
managing a gas station and being a laborer and doing landscaping
and then d01ng building repairs, and then getting more skills, and
then wanting to be self sufficient, getting caught up in gort of
the back to the land, each of us should enable ourselves to know
how to do anything, especially as women and feminists. And then I
helped friends build a house. Then I got interested in it that
way. Then I got politicized from just hearing about Unions, just
hearing about i1t in the community, really on the street, and the
political nature of the pure Union movement appealed to me. So then
T tried to get in a Union apprenticeship but

J. Where were you when these things happened?

©
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A. That wag in Kansas City in the late '708.
J. 8o there were Unionsg in Kaneas City?

A. Yea. But it's not really what I would call a Union town.
and I wasn't successful in ... Even though I passed the firat test
and everything and got .. got interviewed

J. How did you hear about it?

A. T just tracked it down myself., You know? Like, it wasn't
even advertised. I just decided that that's what I wanted to do
and ...

8J. 8o how .. how many people did you have to call and how many
places did you have to go before you ended up at ??

A. Probably just --you know--the .. the employment center,--
the job service center and then asked them where it was

(Third female voice) Right.

A. and then went there. And then it was like a charade,--you
know--because they didn't really take .. take me seriously ever.
I didn't feel that they ever really took me seriously. I never
I never felt like they honestly ever conzidered accepting me. and

and they didn't. (chuckles)

J. So you've only been in ten years

A. Um-hum.

J. Bo that's 1980, while the big push was in the mid-'70s8 so
they still weren't up to

A. Right.
J. the ... not in Kangas City in the

... A. No. Well, they weren't up to snuff. and then I moved to
New York in 1981 ‘

J. Well, tell me first how you got into the apprentice program
or you .. or did you?

A. No, I didn't.

J. You never did.

A. No, I didn't. and 80 T went to ... Oh, 20 while I wag in
Kansas T went to a CETA program in building .. in carpentry '
J. Um-hum.

&%
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A. 1in Kansae City,- Kansas Vo-Tech I did carpentry and worked
in building maintenance also.

J. 8o was that a serious program? You actually learned real
gkills?

A. Yeah. They did house building, although the teacher .. I
mean, adgain, in theory it was a geood idea. The teacher was
hDrrlble and didn't really--you know--impart the skills very well
to the men or to the women. and ...

J. How many women were in your program?

A, Well, I was the only one. I was the only woman. and, I
mean, he just did a bad job.

J. 8o did you end up helping each other learn or how did you
7P . :

A. No. I feel like I just read the books and just, --you
know--~-like, sort of I muecled it out, --you know, --just read the
books myself and tried stuff. And I'll never forxrget, the first

~table saw lesgson was really ridiculous 'cause it was .. Well, when
I look back on it I just cringe that I still have my fingers and
everything 'cause he sort of like, said: Okay. You try it. And he
didn't tell you any of the safety rules or anything. You know? He
just set you loose on the thing. and--you know--naturally--you
know--the thing bound and it did a eraszy kick back that, if you had
been hit by it, could have killed you. But I did manage to survive
it. and then, --you know--eventually just floundered through. You
know? And yeah.

J. Where did you ... when you were doing thisg, where did you
get the toola?

A, I ... I don't feel like T really did get the tools. I got
it long distance, --you know——atartlng in 1981 I started getting it
just from this magazine that came out of 8San Francisco:
"tradeswomen ..." ... "Tradeswomen."

J. Um-hum.

A. and that's where I got all of'my support really,--you know-
-'cauge I didn't even know any other women that were doing it,
although I looked all the time for it. And when I would go to
women's festivals and stuff I would always go to the-you know--

tradeswomen workshops. and I really sat it out but it was--you
know--really slim pickings and not too much of it.

J. Um-hum. 8So what kinds of jobs .... Well, you .. yvou had
the vocational program so how much of your time did that take in
termeg of classrcoom and on the job training?

A
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Well, it went all day, every day, for four months to that
particular school. And then I worked like, twenty hours a week for
thig guy that owned all these old houses just sort of doing
everything.

J. Um-~hum.

A. But trying to learn on your own, which is what I've really
always done without any really good guidance except for one year
when T went to community college where I had a woman teacher and I
feel 1like she .. she taught me really in a year, everything that--
you know--all the right ways of doing it. but other than that I
feel like it's just been from books and--you know--what I could,
like, really-quote--"gteal,"--unquote,--from them. But ] was never
able to form that kind of relationship with them where they felt
like sharing anything with me.

J. Um-hum. What about the employer who hired you teo work on
the old houses? How did that happen?

A. He was just sort of like passed down from--you know--a
friend in the community that ... It was sort of a sham too, though,
'cause really we didn't know what we were doing. It was another
woman and myself. And this guy had inherited, like, eighty old
Victorian houses from his mother and they were in total disrepair.
and it's mort of like, he didn't want to put any money into them
but he had to do something, --you know?--like he had to change locks
when he kicked people out and patch the holes and not let the roof
leak. really, some stuff he--you know--but it was like, from
plumbing to electrical., And we ... we were just reading the book
and trying to figure all this stuff out. And again, we were lucky
we didn't kill ocurselves and anybody else. But--you know--that wag

You know, still somehow or other, I still remained interested in
it to--you know--and then wanting to specialize, always wanting to
be really good at it,--still wanting to be really good at it. but, -
-you know--without really anything ... without really any--you
know--1like, day to day on the job support really.

J. 8o that CETA program has been wiped out. But how many of
you from your class went on to work at what you were theoretically

A, ‘That part I don't know. You know?

J. So then what happened after you finished that program you
were working at where, the building maintenance? And then what was
your next job?

A. Then I moved to New York.

J. What made you decide to come te New York?

A. Well, it was really just a .. a relationship that I had up
-gtate and
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J. Uh-huh. and so you came to the big city, --your first big

a. Yeah. Well, no. Yeah, I never dreamed I would come to the

big city, actually. I .. I ended up upstate and tried--you know--
got jobs but, like, they were all, like, non-Union and very .. very
little .... they lasted, like, two or three months, each one, about

three of them. and it was just like, --you know--scraping together.
then I'd get laid off. Scraping .. You know? I'd just walk down to
congtruction gites and say, --you know--

J. 8o were they, 1like, office construction or housing
construction ?7? ‘

A. One of them was, like, building a metal truck stop, and one
of them was resgidential. And the other one was resgtoring old
‘houzes again. Yeah.

J. 86 you just had to put yourself out therxe.

A. Yeah,

J. And that waa hard?

A. Yeah. That got ... Yeah. ?? really exhausting and always
.. always being the only woman., And then ended up in another
program. I think CETA was gone, but I think this .. I think this

was CETA, though, again--again. I got this other CETA thing where
I went full time every day for nine months to this carpentry
program in Onondaga BOCES which ... that was a really ... that was
a pretty good teacher. -

J. Um-hum. That's near Syracuse. Isn't it?

A. Yeah. Yeah. and

J. What waes good about it?

A. Well, T ... Well, I love school (laughs) school. School was
areat because thera's not the pressure to produce and you can sort

there's gort of the freedom to find your way through it. You
know? In a way T think it's more advantageous than the
apprenticeship program because .. except that it's not real life
job situations, I guess. but it gives you more creative licenge
to, like, explore more interesting ways of doing things without a
bogs--you know--without your job being on line. You know?

J. Bo this was .. it wae aleo to become a carpenter?

A. Right.

J. 9?7 all the different aspects, like finishing work and

'A. Right. right. 2And then wood working

@
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J. 27

A. Yeah. Yeah. BAnd then I fell in love with wood working and
decided that maybe that's what 1'd like to do so, yeah, I went to
a community college for a year. I just--you know--I read about this
woman in a magazine and decided, yeah, I'd like to learn from her.
You know? Maybe that would be different. And I went there and it
was the best thing I ever did for myself.

J. And that's when you eventually became
A. Yeah. But that was only one year and I only ended up with

J. Um-hum. Were you the only woman?

A. No. There was a couple of others and she really .. Lily
was great for us. You know? And .., and she ...

J. What kinds of support aside ... I mean, the .. the
teaching and the really ??

A. Yeah. She just knew how to ... Yeah. she just knew how to
do it. She connected with vou. She believed that you could learn
and therefore, you believed that you could learn. and you ... you
rrusted her that she wasn't going to let you cut your hand off,
which I never did trust any of the men to ... You know? I just

figured that--you know--they might get a thrill out of that if that
happened or something. You know? But I guess this is really a
trust issue. and she was ... and she was sc highly gkilled hexself
that she was a perfect role model for seeing that you could do it.
aAnd the only regret out of the whole thing is that it was only one
year instead of about six years, which I feel is .. is really what
you. ...

J. a real apprenticeship.
A. Right. Right, but you teach how to strip rubber.

J. 8o you ... you were up there and you were .. then you
1o

finighed that program after one year.

A. Right.
J. And then what did you go.on to?
A. Then I got an apprenticeship with the National Trust For

Histeric Pregervation, which you already needed building skills to
do, but this is sort of like supposed to be a more specialized

thing. And it was a real sham, unfortunately, also. It was
gupposed to be a three year program and it was at one of the
historic properties, Lyndhurst, in Tarrytown,--you .. doing all of

the trades again. You know?

J. Um-hum.

)
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A, But wood working wag my favorite. But they didn't let me
do very much of that and they mostly made me do masonry. And
and it paid so horribly and the area was 8o expensive to live in
that, as scon ag I had an opportunity to go as a restoration
crafteperson at Central Park, I did that which was a really great
job. :

J. Um-hum. Our Central Park in the City?

A. Yeah. Yeah. It was .. It was a great job but it paid
crummy again.
J. How did you hear about the opportunity?

. A. It was on the bulletin board at the apprenticeship school.
But--you know--it was working in the grounds and it was texrribly
creative. It was all ... a bunch of artists and stuff that really

really worked there and did it, and--you know--rebuild all the
summer houses in the park and ... Rustic architecture is what it
wag, and it was fasgcinating with no ... Again, the thing that

appealed to me about it was that there wasn't any big push for
production. You know?

~J. And you felt like you were building something that
mattered. :

A. Yeah.

J. Um-hum.

A. Yeah. Yeah. It was really great. But it wasg non-Union
and--you know--sometimes you would be working, like, side by side
with Union people so that was, like, sort of annoying because, 1
mean, the truth of the matter was that we really worked harder and
got paid leega,

J. and a lot of you cared more.

A. Well, we cared more. But also we didn't have job se--az
mich job security. You know?

I ??

A. But, yeah, Yeah.

J. Were there any women on the site?

A, Not when I started,

J. Um-hum.

A. but I personally recruited several. There was a women's

bookstore at the time, and =go every time I heard they were hiring
I just went and put the ad up myself and did get two women--two

@
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other women hired. And that was great.

J. 7?7
A. Yeah. Yeah, I always do that. I still ... I'm still doing
that every time I ... I hear there's hiring. but ... but it hasn't

worked out, 'cause now on thia job, I've been there five years and
I'm still the only woman. but

J. 8o you ...you finighed .. that job came to an end or ?7

A. Yeah. Well, I heard about this j.. the City civil service
thing.

J. Now, when did you get into the Union?

A. Well, I'm still not im .. I'm still not in the Union now.
Now I heard that the City civil service things--and this was, like
this is the only way I dot in the Union .... ©Oh, and then I

tried again when I was back in Syracuse to get in and again

got put on a waiting list and couldn't get in;--tried 2?7
apprenticeship in the early '80s and couldn't get in. and then I--
you know--I didn't everything I gaid. Then, when I came here, T
took--you know--several City civil service tests advertised and
took it and rated high and got interviewed and got the job. then,
if you passed a one year probation, they have to let you in the U--
in the Union because they--you know--gome agreement ... I think
it'a the only municipality in the whole country that'e that way.

J. Is there a one out of three rule or something?

A, There is a one out of three rule but ?? somehow ox other,
I .. I just feel like it's .. In a way, even though I don't have a
lot of job satisfaction, anyhow, I feel like it was one of the
luckiest breaks of my life that they inadvertently hired me, --you
know, --becauge it's highly competitive,--well, now egpecially, --
and--you know--there's probably a thousand people that want the job
even though it's far from perfect.

. Bmeam

A. And--you know--that's--you know--got me in the Union at
the journey level status,--you know,--having amagsed all my
education and eking out my job experience on my own because it's a
hefty experience requirement.

J. So you are the only women carpenter for the whole of New

New York City?
A. Yeah.

J. That is amazing.
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yiy Yeah.
J. What a distinctionl ?
A

Yeah! Yeah.

J. Yeah., -~ Wow. So what was the response of the ...your
coworkers when you started at that job?

A. Again, it was horrendous. It was really bhad because,
well, for one thing, it was really hard just figuring out New York
City. You know? But the corruption, I mean, I can't .. I can't
estimate the corruption aspect of it a lot ... enough. You know?
And how

J. even with the City?

A. Yeah. Yeah. I'd almost say especially. You know? But
... 'cause T ... I didn't work outzide Union in New York evexr, 8o
I only worked City Union, and, I mean, just the scam that they sort
of have going is--you know--really, really horrible. I felt
like they... they just did everything te try and get rid of me.
They did try and get rid of me and I had to ... I did have to file
a grievance to keep my job because they--you know--they just said:
bad attitude... They called it everything. You know?--from
incompetence, bad attitude, ingubordination ... Everything they
could think of they just, like,

J. And how did you fight that ? You documented things?
A. Yeah.
J. Or what's some of the ways that you

A. Yeah. I documented things. And .. and basically, I was
a teat case. In a way I caught them unaware.

J. A test case that's still going on ?2?27?

. .. A.. Yeah, a. rest. case that's. srill going . on.. Right.. But in.
a way the advantage that I had, although it didn't seem like an
advantage to me but I guess it really was in a way, wag that--you
know--they didn't know what to do. They didn't really know how ... |
They did a very poor job of getting rid of me. They should have
been able to, if there's enough ... they should have been able to
get rid of someone that they didn't want. But I just--you know---
sort of just strong armed ... strong armed them right back. You
know? And they didn't have any ?? the whole thing, 'cause then,
once you've pasged that year of probation, they've sort of like got
you forever. You know? You've got tenure. so now it's like
it's a weird situation because there you are. and .. and--you
know--they all just think that--you know--they inherited you, and--
you know--it'e just an overall not that good of a situation,--you
know- -except for very ... with very few exceptions T feel like most

>
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of them just wish I wasn't there. You know?
J. 8o what kind of jobs do you work on?

A, Well, I was, when I was a field mechanic, until October, 1
went from school building to school building deing maintenance and
repalrs on the schools. But what it was is--you know--I really ..
T really ... Like, I was the only one that didn't have a partner.
they would always give me, like, the least gkilled and the heaviest
schleping, --you know,--lie, again, very little wood work, which ls
what I like. I asked them to put me in the shop and they wouldn't
do that. Anything they sensed that I wanted, they did the exact
opposite. And they generally went out of their way to make my life
migerable, -you know?--like they transferred me from a ... like,
for a very far point away from my home and .. 'cause they usually
try and accommodate you if they like you,--you know, --let you work
elose to your home and everything. And just ... just exclusion, --
you know, --like not being told about parties. You know? and just
hearing about everything after it happened, and never, never really
being included, and always getting the bad jobs and everything.
And then the supervisor's test came up and I did really well on
.that. And I should have sued them three years ago when they
gtarted .. two years ago when they started calling from the ligt
for the job, just ... just on affirmative action,--just because I
was the only woman on the list in the whole City--citywide, --and in
my agency. But I decided to be patient because--you know-I'd bad
sort of .. I was still reeling from the repercussions of the list
grievance, because it really takes a toll on you to fight back too.
So now they made me,--to try and sort of appease me, -they made me
this acting supervisor. But again, I mean, it's incredible
because, basgically, I have no responsibility.

J. and you're in an office
A. Yeah. I'm in an office and it's, like, ?7?
J. and what are you supervising?

A. Nothing. If my boss stuck out his foot he could kick me.

Te's like ... It's such a convoluted situation. Now, they again
transferred me ... Well, I asked to be transferred to Queeng but
I meant az a field mechanic. The 7% sort of threw in thie

incentive that if I would do this I could have an extra half hour
a day overtime. So I did it, thinking that everything's a learning
experience and trying to see it as sort of a positive thing. And
they =aid it would last only two or three months and then the line
would open and I would get the title. but that--you know, --now it's
been, like, since October and I still haven't. And now I've given
them in my own mind, ancther October deadline. If, by October, they
don't appoint me to a supervisor's position, I am going to file a
grievance for it again. So then the fight will start again because
once you ... once you file a grievance and they know you did that
and then you have to work with them every day, then it's like, --you
know ... Well, at least ... at least it's more out there. But 1
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sure have a hard time getting along with them. You know? I mean,
some of them it's okay. None of them are--you know--very ... It's
just not a normal .. I don't know how to describe it and how .. how
it'e such an abnormal situation of how you can just, like, bang
your head against the wall, day in and day out, trying to figure
out what it is?--what is it? What is it that doesn't connect. And
then you can meet some trades woman somewhere and in five minutes
she knows exactly what you mean. But these guys--you know--you can
explain it for--you know--months and they just say, Oh, you've got
a chip on your shoulder, or--you know--you take things the wrong
way, or they just-you know--do all this stuff. But ....

J. Some of the reasons why it's you.
A. It's your fault. Right.

J. 1TIt's not the system that .. obviously that's at fault when
vou look at a system where ?? one woman 7©7?

A, Right. Right.

J. So that .. that's going to be a tough experience, day in
and day out.

A. Yeah., %Yeah. It really wears me down. And .. and everybody
that I care about in my persconal life has told me that, why don't
I try some other field of work. You know? and: don't be a martyr.
You only live once and all that. But it'e a cause.

J. You .. you feel a pride in your c¢raft and you want to use
it‘!
A, Right. Exactly. Exactly.

J. Bnd you have job mecurity and a good job, well paying, ?7
and why should you walk way when they're the ones who are at fault?

A. Right. Right. Well, yeah. And I always say, we don't
need one less. We need five thousand more women. But...

J. I understand that there's a few men that have called NEW
(Nontraditional Employment for Women) and talked about using them

as a source for hiring for the new hiring that they're going to be
doing ... for building trades people for the Board of Ed.

A. Oh yeah.

J. It's part of his ... He (new head of Bd. Of Ed.)started
saying right when he came her at he needed a lot more people.
He had fewer in New York City(%é he had in Miami and it's a much
bigger system.

A. Right.

()
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J. And then we were talking in meetings about writing him a
letter and saying--vou know--what about women?

A - Um"‘ h'l.l'['l'l - ‘ .
%

7. And so then, right at that point, he did I learned that he
called NEW women. 8o do you have any hopes that something will
come of thisg or 27 E

A. Oh yeah. I do have hope that it will, but I feel like it
it all takes so long of a time-you know--becauge there's 20 many
different layers. I mean, like, the chancellor, who-you know--ig an
educated man in a very high position ... it's great that he noticed
and that he =zaid that. But I feel like it will be many, many years
before it filters down to the ... to the tangible level bhecause,
like, I know that they're hiring right now and I know that there
are ... Well, there's no women on the current list so I know that
it'e already .. it's going to be all men.

J. 1Is that because women haven't been taking the test?

A. Yeah, because they'wve had to have five years experience
before they can take the test, and--you know--it's hard to get
that. =o that's the excuse that they use. but the thing is that if
they really wanted to hire women they could have set up an
apprenticeship program or an the--you know--on the job training
thing. They could .. they definitely can do it if they want. And
if they wanted women and minorities they could have them tomorrow.

But instead, they just--you know-give lip service to it. But
nothing really has changed as far as the systems' helping that to
happen.

J. 8¢, now, you're in the Union,

A. Yeah.

J. And what does that mean?

A. Well, it's a very strange situation and .. and really to
find out. what. that meant, hscauge then T was so excited to be a
Union member--you know--because politically I really believe in the

the Union,--the pure concept of the Union,--which I think
doesn't exist but is another goal to strive for. so--you know,--1'd
go to .. I'd go to meetings and stuff, but it was horrible because
it was a huge smoke filled auditorium with hundreds of people .....

J. Now, this is for your Local Union,

A. Yeah, Local 608. right?

J. And you don't have separate Board Of Ed meetings for the
Board Of EdQ?

A. Right. Right. And I didn't know anyone‘and it waz all
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men. I mean, there are a lot of women in that Union but you never
gee them.

J. 7?? schedule.

A. Yeah. Yeah. And these guys that look like--you know, --
they're all clean and in suits, and they stand up in the front and
they just

J. Acting like the ?? leadership?

A, and they just--vou know--talk to themselves really,
without any input from the audience except for .. it seems like
there might be a few planted in the audience that they let have a
voice. But then, if anybody's dissident

J. Do they have mics set .. I mean

A. No. And if you ...

J. No micse. You have to shout out and

A. Yeah. And if you disagree with them it's almost like a--
you know--a monaxchy or something, because they--you know--they
don't allow any dissension and they just almost, like, bounce you
out of there if you don't say what they like. And I couldn't
imagine saying anything anyway at the meetings because--you know--
it's so overwhelming without any support. You know? If I had a
group of people-you know--that I was hocked up with then I'd be ?7?

J. Have you tried any ways of linking up with other women who
are in the Union?

A, I have.
J. 7?? or anything. But how do you do that?

A. Right. But I guess I .. I guess I haven't dogged it
persistently encugh because '

J. What ... Which ways have foﬁ tried?

A. Well, the thing that I did was is I--you know--I seek
out tradeswomen's support all the time. So-you know-amny time I hear
anything about that I do .. Like, I joined CLUW and T joined AUD.
and I joined New York Tradeswomen, and I joined ... there's ancther
tradeswomen group whoae

J. United Tradeswomen?

A. Yeah, United Tradeswomen. So I joined I joined all of them

and they all .. and we all talk about together doing thig thing
with the Union. But the Union is like .. It's an .. It'e very hard
to do it. as a matter of fact, just today when I knew .. 'cause I

-
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new I wag going to have thisg interview, I did write a letter to one
of the guys in the Union saying .. suggesting some Of these ideas
about why don't we have a Women's Committee? And how about a
bulletin board? and let's put women's issues in the newsletter
reqularly because I wag ecstatic about this issue of Carpenter
Magazine having a whole page on tradeswomen. So--you know,--
hopefully something will come of it. but it's just a long struggle.

J. So who .. who does that letter go to?

A. Well, T sent it to this guy Ray Q'Kane. And the only
reason I sent it to him is because .. I don't even know what his
position i=. He's some .. I think he's sort of a low level

ageistant. But ..
J, In the district council?

A. Right. Right. But he does the newspaper and so I wanted-
-yvou know--I wanted something in in the newspaper. I wanted the
thing in the newspaper about my graduation from the Cornell program
'cause I heard about that. And so the only way to find out about
the Union .. that's why I went to school for The Women's Trade
Union Women's Studies program for a year, to learn about it.

J. When did you decide to go through that?

?7

A. I heard about that from the .. the women in NEW.. in the
Tradegwomen's Support Group, like Cynthia Long (Local 3,
Electrician) and Barbara Trees (Carpenter, Local 157) and

J. BSo what was your experience at Cornell?

A. It was wonderful. @ It was--you know--just the greatest
thing, just just .. For me, it was just being around women. You
know? I specifically chose the women's program for that reason
because T believe women learn better with each other and from women
teachers. And, --you know, --all the teachers were just brilliant.
and--you know-it was just a very positive learning environment.
Like,  every--you know--everybody was really nice and really warm,
and you alwayes felt good, and it was like an aberration from the
outgide world here, just going there, becauge it--you know--made
you feel normal again. Because all day leng you .. you just feel
like--you know--you .. it's got to be you because it's everywhere
and there's never any break in the wall. You never get any support
gaying it's not.

J. Yeah, victimization.
A, Yeah. And then when you go there and you hear everybody
saying-you know--What? Are you kidding me? You know? You know,

those guys were all jerks and all that, then--you know--you feel
validated.

SN
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J. 29
A. Yeah,.
J, 8o you .. you were in the certificate program?
A, Yes. Yeah.
J. B8So what courses did you take?

A. Writing skills and an overall view of the labor movement
and labor history, labor law, collective bargaining, and one cther
one that just alluded me. I can't remember that last one.

J. So when did you finish up with that?

A. In June of 199%0, just .. just this past June. Yeah.

J. so
. A. But what T was trying ... So I was trying to figure out
hHow being in the Union works with being a City employee. And

that's the part that, even though I studied in school for a year,
I couldn't really figure out. Because it's almosat like, when you
call the Educational Director of the Union for information, which
I've done and I've met with him personally, trying to get my foot
in the Union dcoor,

J. Ig that Charles Fanning?

A. Yeah, he just sort of =zays ... He Just tries to appease
you. He just sort of says: Look! You have a good job. Just don't-
-you know-don't worry about it. And even the guys on the job,
they're =0 ... For the ... for the vast ... The vast majority of
them are very apolitical about the Union and they just say--you
know---why do we even have to pay in dues? You know? We've got
our good job

. J. What about issues of .. Like, ugually on the work site
_ igsues come up that they somehow they want somebody to deal with 2?7

A. Right. They don't .. they don't come up. I mean, just
jugt recently was the only issue that ever came up. No igsue ever
came up becauge it's so corrupt and it's taken care of in such a
back handed way that there 18 not only no organization, but
everybody's just basically foundering on their own, and you figure
out ways to--you know--make your life easy. And the way you do
that is by doing favors for people and .. You know? It's a real
club that way.

J. ?? a lot of irdividualg who are trying to look out for
their own thing,
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A. EBxactly.

J. and trying to do what they have to do to ?7? and
A, ?7 if ever.

J. 7 collect their pay

A. Right. right.

J. falls by the wayside. And your work isg in wvery isolated
kindg of gituationa or

A, Yeah, alwaya .. I am, although ,, then occasicnally you do
get this group effort, Like if there's a big project that needs to
be done they do pull everybody together and you kind of get a- sense
of how the 7?7 is doing.

J. Um-hum.

A. But--you know, --nobody really .. cause I've talked to them
about the Union organizing and nobody really feels any need for it
and .. Except for very recently there was thisg instances with one
of the supervigorse where something happened to him and he felt like
he was going to be dragged onto the carpet and he got Charley
Fanning down there. And this is like the first time in the history
of the Board of Edugaticn to .. He got .. He got Charles Fanning
down there to, like, plead his case on the rug against .. He wasn't
going to go on the carpet by himeelf. You know? And basically
Charley Fjust lambasted wmanagement and blamed management for

everything. And of course, naturally, there was--you know .. Nobody
ever talks about the corruption that goesg on in the rank and file
also, which has gone con from .. from the begimning of time and bheen

a huge cover up itgelf. You know?

J, J. ?? like feather bedding kind of--you know--just taking
things and and time and

A. Yeah, exactly, I mean, in a big way that you can hardly
probably not even imagine, I've never seen anything like it.

S8ide Two

J. 80 the Union, it doesn't really act in the typical way on
your job., And now ... the only kind of way that you see the Union
as a force ig if somebody goes to the Union meetings and that's
when you see the Union? They don't ... You have ghop stewarda?

A, Well, yeah, That's .. that's another of one .. corrupt sort
of thing,--you know-because then ... I heard there are shop
gtewards and they never do anything. Like, they never have any
meetings .. and when I was havifng trouble, the ghop dteward was,
like, =0 horrendous I ecouldn't even talk to him at all in the
beginning. And ... you know? 8o then .... Now I've transferred to

Eae
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a different .. to a different boro and everything and that boro
didn't have any shop stewards at all. And that's when I decided,-I
wag going to Cornell, --I decided, well, being a shop steward might
be good .. a good way to get involved, to learn more, --you Know, --
maybe make some connections and stuff. 8o I went to see Charley
Fanning and that's when I asked him how you'd be one and he just
appointed me. I =aid: Well, that doesn't feel very good because
nobody I work with knows. 8o I thought that, well, I could just
tell them. And I told them and they said, Well, we don't need any.
and then this issue happened and then--with the supervisor, and
then they all of a sudden came up with these shop stewarde that
repregsented everybody. But here I was that I never voted. You
know? They had elections everywhere but I never heard of the
elections, And I know one black man that .. that said that he
wanted to run and they pretty much gaid: Well, no, you can't
Tgause--you know--we're all so racist and everything

A. You mean they actually admitted

A. Yeah. Yeah! They shouldn't have said that to him. You
know? 8o he called me and he wag a little upset about that , that
they didn't even let him run. they didn't even let him put his
name on the ballot. 8o .

J. Have you made any common cauge with him?

A. Oh yeah. Yeah, there .. there's two black men that
.that I like pretty well, But--you know--basically we've been
through very ... almost identical experience to me.

J. Did they say that problems with hiring minorities in a
problem in the Board of Ed is a problem also? What's the ratio of

A. Well, there's ... there's more wminority men than there are
women, but I'd egay it's .. I'd say it's ninety-five percent while
men, --you know, --and four point five percent minority men, and
point five or less, women. You know? So I think it's a little
easier for the minority men. But .. but all of the women that I
know. that .. Dike, I know an electrician's helper and ... Well, no.
I do know one minority woman who's an electrician's helper. There's
three other women. ~They're all white. There's .. You know,
there's that one wminority woman, but--you know--they have even, of
courge, the double burden.

J. So what's your status as shop steward now?
A, ©h veah. (chuckles) 8o then there was a meeting .... Bo

then, all of a sudden, for the first time in the history of the
Board of Ed they decided to have a shop steward's meeting because

this ... It's been changing. The system is being computerized and
the guys .. I mean, thig is incredible, how they used the Unicn to
gort of like push forward the corruption, because since the ... the

system has been computerized and they're being more accountable, -

Q\/\
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they're starting to be held more accountable,--I mean, there's an
uproar about it 'cause nobody wantas to be held accountable because
they never have been. And so now they're talking about workers’
rights. And see, this ie a real conflict with me because I believe
in workers' righte, but in order to be a worker you have to work,
You know? {(laughing) So it's sort of hard. Yeah. Yeah. So these
guya that don't work are now, like, aszserting their right to not
work and it's just .. I mean, it's just in--in--bizarre. And =0
they .. So they had the shop steward's meeting and I went because--
you know-I'm a self appointed shop steward .. Well, Charley Fanning
appointed me but the guys ... the guys .. particular this one guy
just--that I had bad %? before,--I mean, he just, like, didn't
allow me at the meeting. I wmean, he asked me to leave and
everything. In order to not make a scene, Charles Fanning said:
Well, just let her stay as a guest this time. And so then I wag so
unassertive I said .. I was furious ?? like Charley Fanning gent me
down the river 'cause he should have said: I appointed her a sghop
steward. She atavys.

J. Yeah, I appointed her a member.

A. Right. And she's going to be vocal. But instead just,
like, after I was designated a guest I felt like I couldn't =say
anything ‘cause now I'm the guest. And nobody ... I didn't have
any backing anyway, £0--you know--why say anything 'cause who was
I representing? And then the guy that was supposedly representing
Queens ig just .. I mean, it's just incredible who they picked to--
you know--be the shop steward because they can't really articulate
anything for you. 8o then, as sort of a real appeasement, Charley
Fanning made me the back up to this shop steward in Queenzs. but
it's--you know--it'e a sham because--you know--the guy doesn't want
me. He's not going to tell me anything., And sc then ... then,
that's when he told me about the meeting. Then there were a few
more shop stewaxrd weetings about them being held accountable, how
made they are about it. And then he held a general membership
meeting and he told me when it was. And so I showed up right on
time and everything, when I wrote it down, that's when they all
laughed and said: Oh, we only have one meeting in--you know--
twenty-five years and you missed it. You know? 'Cause when I made
the guy ftell me. what went on, and itfs just ... they're just not.
serioug about it,-you know--except when that they feel like they're
not going to be able to get away with it any more, that's what
they're sgerious about. But they're not serious about ... You
know, they're not geriocus pecople or something. You know?

J. Well, T know that you've been trying to organize women in
the Board of Ed who are in the trades.

A. Um-hum.

J. And what .. How did you start doing that and what's bene
the result of that?

A. Well, that was really very exeiting at first because ag SOON as

¥
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they made me thies acting supervisor and put me in this office
environment where, I mean, I was under their watchful eve, it'sg
true, but basically I felt like-you know--I can do anything I want
here hecause that's what everyone elae does, --

J. Um-hum.

A. I decided to--you know--use the telephone and for my own
purposes which ... My agenda ig alwayg to increase the numbers of
women in the trades., And so I just started doing outreach to as
high up in the Board Of Ed as I could go. I wanted te go all the
way to the top, up to Amy Linden, who's the Director of the
Divigion of B8chool Facilities. I mean, ghe'sm 1like, not the
Director but, anyway, the highegt .. the highest manager there is.
And I didn't get that high because then this other woman sort of
like interceded. But I said that we needed a liaison for trades
women, --you know-because I knew of all these tradeg women and they
had particular needs. And how come every gingle one of them
experienced all these same problems,-which I talked to them and
they had,-you know, --these five that I could talk to, except for
the two that every time they saw me they ran way. But .. bhut
everybody else just gmaid-you know--you know--again, like, within
five minutes it was just shared common experience of all the
oppression and everybody trying to get rid of them and nobody
inc¢luding them and treating them as equals. So what I was trying to
do was create the position for myself, thie liaison position, just
to give my job responsibilities more meaning. and it would be more
interesting work for me if part of my job was to talk to women and
improve their lot and set things up for them, which--you know--I
would have had ... Since I don't have any resaponsibilities, it
would have heen something good to do. But they saw the danger in
that and they appointed sgomebody else te do that, which now
ghe's somebody who's really, like, too busy to do it,--you know-and
she hasn't really got the trades women imssue at heart. I mean,
she's a nice woman but she's not very political.

A. 8o what ... what kind of process did you use to pull it
together, amside from talking to individuals and how .. what kind of
accountability system to they have for dealing with her?

A, Well, not very good. You know? some .. It all seems like,
almost like luck in that this first meeting happened with--you
know--one of the plant managers and myself who are really the only
women. Like, they .. they wanted to keep it small because ., I tell
you, it's almoegt like management wants to find out your angle on

them; figure out how to keep you quiet so that you can't really get
organized,

J. Cut yvou off at the pass.

A. Right. Right. 8o that's what happened. And--you know--it
wag really three mefibérs from managemerit and us two. You know? We
met a couple of times and--you know--made thiz agenda and set out
all these elaborate goals that we had and everything. And,--you
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know, -meanwhile my .. my wheels were spinning on--you know-how can
thia thing grow? How can we include more people and everything.
and their wheels were spinning on we have to cut this thing off

and--
J. Right. Right.
A. You know, --not .. not upset these women too much. But

J. 8o you did have one meeting .

A. Yeah, two meetinge. We were at two meetings and then that
was it. And then they sgald they were going to--you know--do thie
gurvey. .They were going to survey all the women and all the
minorities- -minority men--employed in the Divigion of School
Facilities about theilr experience with harassment

J. Now, have you seen the survey yet?

A. I saw the survey but they didn't distribute it. they only
gave thisg rough draft to the five of us at the meeting and they
never really did it.

J to get feedback.
A. Right. No. Well, it was the one they were going to use,
J Oh.

A. And they said that in the next paycheck they were going to
give everybody a copy of the EEO policy, give the survey .... No.
They were going to do ... HNo. They were going to do private
gurveys so she was going to set up appointmente,--thie liaison that
was created wag going to set up appointments with everyone and do
this survey. And it just never really .. You know.

J. But people would feel more threatened ?? if they had to be
called in and .

... A. Well, that tog.. I mean, once ... Yeah, becauge that was
get up already.

J. What happened to the idea of putting it in the paycheck.
That seemg like a good idea.

A. They just didn't do it.

J. Bo now what's the process to hold them ... I mean, they
gay they're going to do this thing so in what kind of wayes are you
holding them accountable?

A, Well, like,--you know--it's hard for me to be adsertive

too. It'e hard for me to say ... becaugse I'm ... I'm trying to
figure out ... I have guch a higtory of not getting along with
T

G
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people that I'm trying to figure out more effective ways of
communicating other than sgaying I'll sue or--you know--I'll
complain or--you know .. Pogitive, assertive behavior is not my
forte, although I'm trying to sort of like learn it. And =20, to me,
it's hard to gay to somebody why didn't you do that? You know .
It sounds like ... You know? It feelg too amsertive or--you know-
I'm going to have to think of some nicer way to say it and
bagically I just haven't said it yet. You know? And so I'm just
trying to figure out other ways than

J, When are you going to do it?

A. Yeah. Well, I figured out anocther way to do it. 8o .. g0
what I did was not use the group that we had to say ... what I did
ig T asked her if I could get loan time off from the job, if I
could~--you know--do all the ... any speaking engagements I could
find 'cause I could just go to those instead. Like, instead of
meeting with them or working in house, it's sort of like, well,
maybe go out then. And so they did gay yeah. They said I could do
that. And ‘

J. 80 you've done some speaking at the schools ?7?

A. Yeah. I have .. I haven't really. I .. You know, it was
really sort of an effort that didn't work ocut. I set up two times.
but one time I just went and visited. I mainly vigsited with the
teachers and didn't talk to the kids too much at all. And the other
time the teacher canceled it. But

J. The first time was for a couple of teachers? And .. and
what .. did they have useful guestions or did they really seem that
they wanted to know ?77?

A. ©Oh yeah. Yeah! the teacher was great. It was a program
at Central Park Rast school and it was a c¢arpentry program for
elementary =students, which was fascinating to me that--you know--
yvou could get them at that young age. And it'e a wonderful program.
And--you know--that's all. She's doing it and it's great., But there
should be more like that. You know?

~J. Yeah. Aand then the other program was canceled?

A. Y¥Yeah, and the other cne wae canceled. 2aAnd that's another
thing. Like, the schools are -just such a mess,--you know?--because

it was canceled because ghe said that .. some of Che teacheras are
weird too. You know? But this particular teacher who was ...
happened to be the Sex Equity Coordinator ... it was that school in

the Bronx, and she just said that--you know,--gshe said the kids
just all ran out of ¢lass and there wouldn't be anybody te listen, -
-gomething like that., You know? ?? That's too bad because sghe
tried.

J. 2?7 Now, you have a possibility of teaching in another

program,
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A. Oh yeah! So then I .. I figured a career change or trying
to give my life more meaning that way, so I do have my license to
teach carpentry. But I don't want to just teach boys. 8o then .. I
know that there's lawe on the books about sex equity in vocational
education so I sort of tried to track that down,--you know,--find
the mex equity coordinators. And I must have made over .. easily
over a hundred phone calls trying to find someone who could know
about this. But it was amazing 'cause everybody just .. Every time
I said girls in vocational education, everybody knew exactly about
reverse discrimination but nobody knew at all what diecrimination
is. They were very astute on that issue. And basically, the way
it is, is that, for the most part,--you know-the girls are still
taking Home Ee and the boys are gtill taking Shop, almost ninety--
nine percent of the cases. But then I found out about this Access
For Women program that would-in cornjunction with New York City
Technical College and the Board Of Ed, that .. that rung a ....
it's really training for the GED, I think, and--you know--it is for

J.  Job skill=.

E. Yeah, job gkills to get them in nontraditional jobs. And
so I'm going to hopefully assist in that class, 'cause my job
that's the good thing about forming that Committee even though I
haven't followed up on that, now that .. now that I've sort of
created thisg liaisen, she said that I could be lecaned out to do
that, and she saw the connection; how that would be wvaluable from
an educational standpoint, for them and the Beoard of Education to--
you know--for me to participate in that program. So that'll be
good. .

J. So that starte in the fall?

A. Yeah. That's for twelve weekg,--one morning a week for
twelve weeks in the fall go I'm excited about that.

J. What about NEW? I know they have ... they have classes for
women and

A NEW is a hard nut to crack. I .. I haven't even been
successful getting my name on their mailing list. I've tried for
vears.. Now, T don't know what it is abput my approach here, but I-

vou know--I met withthe Director ... Very first ... very first, I
made an appointment with the directorxr and met and said, --you know--
talked about my own persional isolation and how I ... Basically I
just, like,-you know--muscled it out on my own. And now how

wonderful it is to find this organization and everything. And how
could I offer my services, so we'd have this relationship, to
achieve the goal which is increaszing number of women in the trades.
and--you know,--I thought it went pretty well, but I never heard
from them again. So then I called again and .. and to get my name
on the mailing list. And they took my name and everything but I
never heard anything. Well,-you know-I called several times and

then I would hedt one .. I would get one thing but it wasn't an on-
going .. You know? I couldn't ever really plug in. You know? And
now I know that .. that they, every othér Tuesday, they do have

@
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support groups and I've been thinking of deing that, although
that'® not really my need to do with them because I've already got
New York Tradeswomen to do that and I sort of wanted to do
gomething elge, But I"m not sure what.

J. 8o at this point in your career how are you feeling? Are
you feeling like you're s8till committed to trying to push on
through and find ways that you can make a difference?

A, Right. Well, what happened isg, is that I almost was a
complete burn out two weeks ago and then I Fjust had a two week
vacation, And it's amazing because I went and visited .. while I
wag in San Francisco, I went and vigited Tradeswomen, which was an
incredible experience because, for some reagon or other, just
gitting in that little office and talking with women, it was just
very energizing. And when I came back I got a
million positive things that happened from just--you know--being
apked to do this interview to being asked to participate in the

- Access For Women program, to getting a Jjob interview for a
temporary teacher's position out in Western Suffolk, to getting my
picture in the national Carpenter magazine, to all thie stuff just
sort of like snowballed. So once again, I feel like--you know--not

not really giving up. But the thing about ... Well,--you know--
it'eg all tied up with self esteem too, thisg career thing, about-you
know--what .. what would I be most suited at and how could I be
most ... how could I be the mogt effective at my job type of thing.
S0, yeah.

J. I would like it 1f you deascyribed your experience in San
Francisco going to visit Tradeswomen, and describe the office and
and what it's like out there, and how you think the environment
for women in San Francisco might be different in terms of .. I
I understand that they have a lot more women in the trades.

A, They do.
J. And what kinds of things are happening for them?

A. Yeah, they do. they do! But--you know,--that's what I
wanted to do. I wanted to really get a gense of it because I
really had them on a pedegtal.

J. Um-hum.

A. and I etill have them on a pedestal but it's a different
kind of pedestal than what I thought it was because I thought they
would have .. I thought they were just like Tradeswomen City, --you
know?--that they had hundreds of tradezs women and they're 80
organized and they have groups every night and evexrything., And I
was really shocked to find out that they're actually, of course,
naturally, struggling also. You know? They have a very, very
small &space whicH--ytu kilow--iz a really gréat dgpace. And they
gtill have more than any place elge in the country has. And they, -
-yvou know,--they have a computer and they're doing real grant

P
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writing and everything. But there was actually a point this year
where they were afraid they were going to have to close just from
lack of--you know--bagic gupport from their members.

J. What's it like when vou walk in there?

A. Well, it's very crowded and, but to me it felt like just
gort of Jlike a 1little haven, of courae, becausge it's such an
important issue to me that I've followed for so many years and
stuff. But there was three women there,--you know,--1 think two
paid and one volunteer, and--you know--they were just wvery
incredibly nice women that well, right away again ,within five
minutes, understood all of my experiences immediately and were very
warm and supportive.  And--you know,--I just got a lot from just
the short visit there. You know? They couldn't have possibly been
nicer and more supportive.

_ J. BSo you said ., you mentioned that the women out there are
struggling too. What are .. what are they ... You know, describe
some of their issues that they're struggling with?

A. Well, the ., I don't think it's as hard as here, but the
thing of, like, municipal jobs which are really good jobs. There's
not many of them out there either because they have the heavy
experience regquirement also to get in so which .. that means that
their retention is probably low or .. but again, out there I think
that there's more of an entrepreneurial spirit. I think more women
have their own businesses and are non-union. My feeling is that
they're .. they're probably not in the Union ag much either.

J. But they're hiring women?

L. Yeah. Yeah. There'g lots of women com-- .. women owned
companies, --you know--with all women working it seems to be. You
know?

J. And so what are ... what are sgome of the other things that
they're talking abcut?

.. . A. Well, the whole thing .. The whole thing right now is,--.
well, this isn't just out there,--but there's ... the whole
tradeswomen movement is now organized because of--

J. the Network.

A. right, ~-the Network is .. is organizing now £for this
conference that might take place in 19%1. So I'm trying to decide
what kind of role I want to take, like if I want to become--you

know-~-try and get on the Board or if I juet want to do some
committee work or ... You know?

J. Naticohal Tradeswohsn Network has a coordinator now and ...

A, Yeah.

/-""—‘-\-...
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J. but that position, I understand, that ... that amount of
money from the Department of Labor Women's Bureau ig running out,
and so they've got things in motion but it's a question of whether
or not they're going to be able to continue. So .. But that's a
real exciting thing, to pull women from across the country
together. And

A. Um-hum. It's the most exciting thing to me. But that's
why it's You know ...

J. Is that conference to come out of that ... It's like a
successor conference to Chicago?

A. Yeah. That's what it is. It'll be the third intermational

J. Uh-huh. And where ig it supposed to be?
A. I think it's going to be in New England somewhere.

J. Boston?

A. Yeah, maybe Boston. I'm not sure about that. But somewhere
in New England, I heard just a rumor. But that's .. You know, to
It would be great to get--like in the Carpenter magazine that
we just got all our pictures in, it said that some of the women's
Unions gent them. I remember I asked before I went and they =aid,
No. We don't do anything like that. You know? But to get to the

point where all of the Unions willingly sent .. supported their
women. I mean, and that definitely would be a good goal to have.
And that's

J. How many women attended .. I know you attended a

conference in New England for trades women.

A. Yeah. That one .. I think that one was about a hundred and
gixty women.

J. A hundred and fifty women?

" A, Yeah., I think that one was. And then Chicago was around
eight hundred, I think. 8o, see, even the numbers worldwide are
gmall, but hopefully we'll

J. 8o the New England conference was good. How .. How .. what
wag your experience there?

A. Well,-vou know--it wag just wonderful. I mean, I always
.. I never have more fun than with (laughing) a whole bunch of
women like myself that have--you know--just like Molly's (Molly

Martin) book: ri Of Succe r le. You know,--just
all the workshops and learhing EiéH Women and Hearing other woiéh's
experiences, it's ... it's just teotally empowering and always

sustains you for a while after you go back.
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A. ?? I know that, interviewing women who've been in the
trades in New York City going back ten years, a lot of the women
have expresged that relationship they had with United Tradeswomen,
when they were just starting out and how important it was to them
and the role that it played. And what .. what do you see for New
York City Women in the trades to bring people together and pecple
to get active in New York Tradeswomen or United Tradeswomen?
Because, from my perspective as an advocate for women, I see that
women are igolated. They're having experiences that you're talking
about, and there's a real need for them to get together. So it'e
not .. You know, there's the trades women and then there's also the
women who are learning trades in companies,

A. Right. Right,

J. Con Edison and all these places that are so isolated and
gpread apart.

A. I know. It's really hard. You know? And I don't .. I don't
have any answer to that. You know? It's a ... It'a a personal
frustration of mine that .. that we're not more together in New

York City. But then, when I'm going to San Franciseco, even though
they are a little bit more together, to see that they're still
struggling too made me geem like .. made it seem like maybe there
wag some hope here that--you know--we could ... we could get more
together. I don't .. I don't have any answers in that--you know--we
just keep meeting and ... and--you know--inviting everybody we can
poseibly think of to join us and hopefully having events. Like
maybe sgponsoring a conference here oureselves and stuff. But
grassroots organizing is very, very difficult and ... 'cauze I know
I live on Long Isgland so I have to commute here to crganize, 20
I've even, --you know--like tr--done a little bit of outreach trying
to, like, figure out how to draw trades women together on Long
Island where there'a 2?7

A. Boy, there's a lot open in Long Island. I know it's
difficult to 2?7

A. Yeah. Yeah. thiz is all of them. You know?--except for a
few. A few might savy: Well, I don't know. It never happened to me.
You know? But I think they just haven't looked far enough.

J. So what are. your words of advice for other women? What
would you gay that you've learned from your experience that would
be helpful to

A. Well, it's really hard bhecause, I have to =say it, it has
taken a tremendous personal toll on me trying to do this, I wmean,
go that every day I question whether it's worth it or not except
that I just, somewhere in my heart, feel like if there was more of
ug it'd be easier. And I just hope I'm not sacrificing myself
personally to something that doesn't make any difference. But I
juat hope that it does. And I weight that a lot. You know? Asg
gsoon ag I feel like, in good congcience, I couldn't tell another

—
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woman to go into the trades because the day to day experiences are
g0 horrendous. But I believe so much that if there was more of us,
like ,, like in World War II when it was all women in the work
place, it would be a complstely different scene. It would bhe a
pogitive experience, But I don't know if we can ever turn it
around that much. You know?--If the pain we experience in our
daily lives ig worth that, or if we should just, like ... like, do
it for a while when we're young and then do something else or
gsomething and just let the .. let people do it in the beginning or
something.

J. I know that you are aware of the fact that The New York
City Commigeion on Human Righte and the Office 0f Labor Services
have been holding hearings  about discrimination in the building
tradese in New York City,

A, TUm-hum.

J. digerimination in City hiring, discrimination in the
Unions and by contractors and looking at the performance of the
agencies that are supposed to be enforcing the laws that are on the
bocka. What are your hopes for those hearings?

A, Hwm, Well, I hope it does do some good. But the ... the
whole thing with agencieg ie it just takes a really long time, --you
know?--I mean, like maybe not even in your lifetime type of
gituation. You know? Ultimately I believe that it doesz do some
good, bubt in the immediate sense it .. it is sort of a wash because
it doesn't really filter down to the people that need it the very
mogt, the people that need the good paying jobs and the work, It
reaches them last and they almost become, 1like ... and it doean't
happen for them gquick enough, although it's still posgsitive that it
happens because it will make it happen a little bit eaaier. You
know? But it's just all so painfully slow that 1t just makes you
want to scream, You know?

Jd. S0 before we conclude, do vou have any other words of
advice or

A, I wish I could be more positive about it. T really do..

‘But it's sort of not my style. I don't know. Just ... I don't
know. I mean, for the women that arxe still deoing it, I just hope
that they can--you know--get .. be .. have it be good for

themselves and not be consumed by it.

J. Well, T look at you and I see a woman who is a carpenter,
which T think is such a wonderful trade, I mean, not knowing how to
do it, but the idea of 1it.

A. Um. Um. Um-hum.

J. . and you're a memnber of the Carpenters Union, ?? one of

the biggest most powerful Unions in the Clty And yvou're working
for the City,-the Board of E4,--

(A
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A, Um-hum,

J. and you managed to get these gkilla, managed to get in the
Union, vou managed to get a civil service job, and then keep enough
energy to keep fighting. 8o I think that you can't say it's a
totally dismal story. You have to say that it's a positive story
that has a lot of truth and guality. You know?

A. That's a nice way of putting it. And I agree.

J. Yeah.

J. And I want to thank you for your interview,

A. Thank you, Jane, to ask me what I think.

A. Yeah.

@
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